SUTDBTET  euhl SSIWLIT eI IT
BANE OF CEYLON PENSIONERS' ASSOCIATION -JAFFNA DISTRICT

Saoatana A g ggafunt aabad S weTd omee L i

@ol) ﬁ]{oﬂ&@ Eeomien® susidl 15T FLOOR, BANK OF CEYLON JAFFNA SUPRA GRADE BRANCH, HOSPTTAL ROAD, MFFHA
Volume: 02 No:02 September - 2013

B ETERNAL BANKER|
D _

Loe0T 02 @) : 02 yypiong - 2013

QOur Services Continue For Ever pmbsst Seserbunfuaisenebeol, eog Coanassh Qgmymb.




Bank of Ceylon Pensioners' Association
Jafina District

SevBIaNG QMBS PUISLBUNT FEISHLD
wimp el L1b

aaaiuiG:

weviTShapaliant



Name of the Journal

Published by

 E-mail
b s

Cover Page Design

Editorial Committee
Chief Editor

Sub Editor

Members

ol
b

Pages
Dare of Release

. 'ETERNAL BANKERS : R
Y Eﬂu&q}'fﬁ}ﬂﬁn Pﬁ'ﬂsm.m-'n a"_ﬁﬂﬂﬂﬂﬂﬂ J::I_-,ﬁ"mz .D:si'm:‘: :
J'_trFl’apr .ﬂ'ﬂnk of Ceylon &
Snpm Grﬂd'ﬂ Branch, Hﬂ.‘q::-r-l’af Rd. Jqﬂ'na

5’ TP.021 32002362
. ionersasso, ;dm J%

GHI"I-I P.rm!m Thirunelveli
: Mas. Kumareswaran Rahul
Ms R.M Ratnasothy (V4 Educational l."a-mrmcy (vt} Ladd}

- K Balasubramaniam (Rid A.G.M-BOC- NP)
o N Sivaratnam (Rid A.G.M-BOC- NP)
: S Wignarajah (Red Chief Manager BOC, Jaffna Supra (Gr BriGrade)
K. Ulaganathan (Rtd O.M-BOC-NFP)
K. Pathmanesan (Rid Senior Manager BOC)
D Sujithan (Rid Manager BOC)
5. Nadarajah (Rtd. O.1.C BOCKachcheri Jaffna)
85
> September 2013

mﬂm o R

1k eomy. @evdiens i)
M Cuehgrd Kever, pevus SR urrhbuurrmﬁ:.
@xm.Cu - 021 320 2362 ' ¥

iheirenghael {ﬁﬂﬁﬂ.lljﬂ : bocpensionersasso jd@gmail.com

gy ! &6 Ufeir3_fat, HpPpsilass,

Mo OuL angasmcly @ Sedeie @uwlrsar g

LoRuTd Shp :
Liysie At :

& gl i Flu

o micn Vewfser :

: EMJLW

Gadall Comom FlrsHarlans
{V'4 Educational Consultancy {pvt',iLtd}

& urssin Sruesflont f@mm'm?r & Ealcy &mmmmﬁn
@edensamid, e wosmew)

& ST et (peireamer o gafl ﬂmwmir @evarenas s,
Qr_ ot :

#. afEewgmgpT (yebarner Adgeie GeaTRcnTaT, Eeuiims kel wemgp
it Crepagidenar)

& & UEFTHA (geararmer Goudum B @,pmrmnunm,fr

Elaudmsanld an_woorsmer srflureownh) 1
a. b Cpaes (ypeienmer apds aparemcaren, Dekiens ald 2.0
Guwipréener, sbgmared aff) wimgp) £

as. aﬁm (peiremmer F)evdans mﬂﬂm 2ub Buepmyadencr)
& ﬁLW f@pﬂwmﬁ@mﬂiﬁi e, 2¥Cafl -ﬂl:i-m S gl sl )
85
qﬂ'l_l_n,ﬂ 2013 : "

; 2 & .

ey (E et



1.

12.
13.
14.

13.
16.
17.
18.
16.

20,

21.

22,
23.

24,

=

25,
25,

28,

aunmmenL&sID /| CONTENTS

Message From the Asst. General Manager (Northern Province)
A Felicitation To A G.M (N.P)
Mr. Asoka Perera A Legend

Secretary's Report for the period from 01.03.2013 to 30.09.2013
BadiBHio B rusgn s

® sl opffufen £ arendmeinbe

yrnsen  afuaiufwelen (peursesar, The Orgins of Ancient Banking System
Banking in 5r Lanka

History of banking

aut g dhenmunren] Geaman

mn@emeney uDFu @ SmeorSamT LD

unGes (paumsn OUBsD unGsar 111 (New Basel Capital Accord - Basel 111)
How to identify Fake Jewellery

Three Comments obtained from experienced, retired senior officers of the state banks

regarding fake article and Pawning Business
Recent Business Failures in Jaffna District, Sri Lanka (Problems and suggestions)

Reminiscences Of My Banking Career ({first Appointment At Lunawa-moratuwa Branch)
Fev HenenayhpaTsa

WOMEN - The forgotten sector???

Northern Province Bank Pensioners' Welfare Association And BOC Pensioners’ Association -
Jaffna District

@l ipnaTan amud @leuaul Baayls srsgpd Semens ams GueLBL]
FRMB|PLD

Donation of valuable books to the Jaffna Public Library by BOC pensioners’ Association

Dehiwela/ Monunt Lavinia Region,
Annual Spons Festival - B.O.C (N.P)

diasgueny Bum’ peatd Banens af defOEréds denanude

& ghenen SEnlh  unusafiyb

Poasition of the Pension Trust Fund

Pensioners are Fighting for the Rights Of the Present Staff

vawn ehprdstagid watal phgepdelnbe @wioasn e D b
e@myred uniwrbsliud (Bg vapd e Casiiyu @oaraTdy Bepe)
FpfrsdBe OmmfbunGeend Cmrisenmd

Our Sincere Thanks to....

P = s R




Message from Asst. General Manager
(Northern Province)

I take great pleasure and pride in giving this message to
the journal “Eternal Banker” published half vearly by the
Jafina District Pensioners’ Association.

It is really pleasing to note that the Pensioners’
Association is doing well in the Jaffna District under the able
and vibrant leadership of the President, Mr N Sivaratnam with
the valuable guidance, support and co-operation of the Committee Members and the
Members of the Association as well. Itisa known fact that Pensioners are the plOneers
who have laid strong foundation to this giant entity in the Banking Industry, with their
hard work and committed service,

I 'am aware of the painstaking labour behind this publication, consisting of
useful articles to the current employees and other miscellaneous useful reading
materials which are humorous and panic stricken and also a memorable experience to
the pensioners. Noteworthy efforts of the Pensioners’ Association in publishing this
magazine with many unique features will definitely make this journal as one to be
preserved.

I wish that this publication be continued in the years to come with more and
more useful reading materials to all, including the current staff who, one day, will be
members of this Association.

While appreciating the remarkable efforts of the pensioners, I wish every
success to the Jaffna District Pensioner’s Association in their future endeavours to
further the mutual benefit of the Pensioners and the Bank.

I. M. T. Tennakoon
Asst. General Manager
(Northern Province)
Bank of Ceylon
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A Felicitation to A.G.M. (N.P)

The issue of the “ ETERNAL BANKER™ has the pnivilege of felicitating and
welcoming our new AGM (NP) Mr.T.MT. Tennakoon who has succeeded
Mr.K,E.D.Sumanasiri who is now holding one of the most dignified position as DGM
of the bank of Ceylon.

It was during his tenure and after Mr.N.Sivaratnam who was his predecessor
joined our association, that this brain child of releasing a biannual magazine was born,
especially to bridge the gap between the current employees and the pensioners who
sweated all the long years which resulted in the benefits and rights the current.
employees are enjoying at present. The name * ETERNAL BANKER © too was
unanimously selected to reflect the message that we are all still bankers whether 1t be
pensioners or current employees.

Although our new AGM has not participated in any function organised by the
pensioners and not known by most of them, we are all confident that his inherent
characters will take this province to march ahead of others, simultaneously building up
a rapport between the pensioners and the current employees. We hope that in the near
future we all can have the privilege of meeting him at a suitable function.

We also place before him our humble request to develop the concern over the
pensioners among the present employees. Now very frequently new staffare absorbed
in to the cadre and they very quickly rise up to hold responsible positions.

It isa common fact that they do not know most of the pensioners and therefore
their concern over the past employees are not noticeable to bridge this gap. The present
management can get some participation of the pensioners in any suitable function
organised by the bank.

Reciprocatively the participation of at least some present employees holding
responsible position will be encouraged by us and we gladly welcome the present
employees to participate in our functions

This we hope will help build a better understanding and also the mutual
cooperation that will lead to further strengthening the image of BOC as far as human
relationship is concerned. We trust that the new AGM will understand the purpose of
publishing this magazine and we solicit all cooperation within his purview as was in
the tenures of his predecessors.

We wish all the good luck and wish him all success in his new assignment.

Editorial Commiitee.
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Farewell to Mr. Asoka Perera
President Bank of Ceylon Pensioners' Association
relinquishes the Post of President on October 31st
2013

Mr. Asoka Perera, the president Bank of Ceylon
Pensioners’ Association since 2005 has submitted his resignation
from the post with effect from October 315t 2013,0n reaching the age of 80 years.

We all are aware, that he had done yeomen service to the Association and its
members. Among the many achievements, during his tenure as President of the
Association, are obtaining of enhancements to the pension in 2008 & 2012 and the
revision of the Medical Assistance Scheme in 2010 with enhanced benifits.

FELICITATION MESSAGE FROM BOC PENSIONERS ASSOCIATION,
JAFFNA DISTRICT

A leader and a legend. That is Mr. Asoka Perera. Leaders are born or made, in
his case he was bom with leadership qualities and later he was made a true trade
unionist for which his inherent leadership qualities mingled with his immense services

He had won several rights and Privileges for the staff while he was leading the
massive Union and subsequently the Association. After retirement, he fought for the
rights of the pensioners and problems unsolved were successfully sorted out by his
noble leadership & the rapport he maintans with the Management, He visited Jaffna
Dierict in several occasionsto Associate with us,

We miss him greatly when he resigns but we anticipate and solicit his
cooperation and advice to his successors who we hope will follow the foot steps of
the great Leader Mr. Asoka Perera in the long path of sincere leadership.

Wewish hima long, contended and successful retired life.

Members of the
BOC pensioners’ Association
Jaffna Distret
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Secretary's Report For The Period From
01.03.2013 TO 30.09.2013

Committee of Management :
During the period under review 5th Annual General Meeting and 2 commuttee
meetings were held and am pleased to mention that all meetings were well attended to.

Member ship :

From January 2013 to 30th June 2013 the membership has increased by 5 and
widow pensioners by 2. The Member ship of Pensioners now stands at 164, We extend *
awarm welcome to our new members.

On 12th July2013 members of Bank of Ceylon Pensioners’ Association
Dehiwala / Mount Lavinia Region donated valuable books and magazines to Jaffna
Public Library at the Bank of Ceylon Assistant General Manager's Office Northen
province Auditorium. The Chief Librarian, the Municipal Commissioner, Bank of
Ceylon Pensioners, Bank of Ceylon Present stafl’ and other distinguished guests
graced this occasion. On our part, we coordinated this event with the local
authorities, arranged suitable accommodations to the guests and entertained them at a
dinner.

Our committee has proposed the following Amendments to the constitution of
Bank of Ceylon Pensioners' Association,

" Committee members being increased from 5 positions to 9 positions and to

include members from far away districts such as Kandy, Jaffna, Galle, Trincomalee
and Batticaloa."

Our Pensioners too participated in the recent rally and demonstration that look
place onthe Tth September 2013 demanding pension rights for the non pensionable
present Staff,

A Rasanayagam
Secretary
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Banking in Sri Lanka

The Banking Sector in Sri Lanka is monitored by the Bank Supervision
Department of the Central Bank of Sri Lanka under the Banking Act, Monetary Law
Actand The Exchange Control Act.

Three types of financial institutions are permitted under Banking Act and the
Finance Companies Act to operate in Sri Lanka by the Central Bank of Sri Lanka.
They are - Licensed Commercial Banks / Registered Finance Companies/ Licensed

Specialized Banks,

These institutions can accept deposits from the public. The number of licensed )
specialized banks reduced from 14 to 9 and the number of registered financial
institutions increased from 31 to 36 during the period 0f 2007 to 2010. The current list
of banks in Sri Lanka is published by Central Bank of Sri Lanka periodically.

Changes in the 1980s

The Sri Lankan banking industry was changed during the late 1980s with the

introduction of automation by private banking corporations. Previously, few foreign
banks were operating within Sri Lanka with few branches such as Hong Kong and

Shanghai Banking Corporation, etc. HSBC were using interactive electronic customer
interfaces such as automated teller machines (ATMS). These facilities were limited to
higher end customers,

In 1986 Sampath Bank opened, offering customers access to their account
from any branch, instant money transfers within cities and access to automated teller
machines {ATMs). Today, the entire banking sector in Sri Lanka offers the automated
banking systems with ATMs for customers, for faster and after- hour services. The
working hours of the Sri Lankan banking sector have now changed from 8 hours, 5
days a week system to a 24/7 service . Telephone banking and internet banking
facilities have become more popular added features of the banking industry with the
growing popularity of modern telecommunication technology among Sri Lankans.

These changes helped some private sector banks to expand rapidly while
increasing profitability; some banks have introduced new concepts such as" student
banking centers "
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Banking Education

The Institute of Bankers of Sri Lanka (IBSL), established under Act of
Parliament no. 26 of 1979 is the apex body goveming the banking education.
Membership of the institute has five categories: Honorary Fellows, Fellows (life)
associate (life) members, associate members and student members (active).

It awards two internationally recognized qualifications: the Certificate in
Banking and Finance (CBF) and the Diploma in Banking and Finance (DBF),

The College of Banking & Finance is the training division of the institute and
conducts courses leading to these qualification and in basic computer skills. School *
leavers are allowed to join the institute and acquire banking qualifications which are
recognized internationally, including the UK.

In addition, the Centre for Banking Studies of the Central Bank of Sri Lanka
provides training opportunities to bank employees.

Islamic banking

The Banking Act no.30 of 1988 was amended in March 2005 to accommodate
the concepts of Islamic banking.

(Courtesy Sunday Observer - 25, 08.2013)
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History of banking

Banking in the modern sense of the word can be traced to medieval and early
Renaissance Italy, to the rich cities in the north like Florence, Lucca, Siena, Venice
and Genoa. The Bardi and Peruzzi families dominated banking in 14th century
Florence, establishing branches in many other parts of Europe. One of the most
famous Italian banks was the Medici Bank, set up by Giovanni di Bicci de' Medici in
1397.

The earliest known state deposit bank, Banco di San Giorgio (Bank of Sts
George), was founded in 1407 at Genoa, Italy.

The oldest bank still in existence is Monte dei Paschi di Siena, headquartered
in Siena, [taly, which has been operating continuously since 1472

It is followed by Berenberg Bank of Hamburg (1590) and Sveriges Riksbank
of sweden (1668)

Origin of the word

The word bank was borrowed in Middle English from Middle French banque
from old Italian banca, from Old High Germain bane, bank "bench counter”. Benches
were used as desks or exchange counters during the Renaissance by Florentine
bankers who used to make their transactions atop desks covered by green tablecloths.

One of the oldest items found showing money changing activity is a silver
greek drachm coin from ancient Hellenic colony Trapezus on the Black Sea, Modern
Trabzon ¢. 350 - 325 BC, presented in the British Museum in London. The coin shows
a banker's table (trapeza) laden with coins shows a pun on the name of the city. In fact
even today in Modm Greek the word trapeza means both a table and a bank.

Definition

The definition of a bank varies from country to country. See the relevant
country page (below)for more information
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Under English common law, a banker is defined as a person who carries on the
business ofbanking, which is specified as

* conducting current accounts for his customers
*  paying cheques drawn on him/her, and
* collecting cheques for his/her customers

[fmost common law jurisdictions there is a Bills of Exchange Act that codifies
the law in relation to negotiable instruments, including cheques, and this Act contains
a statutory definition of the term banker: banker includes a body of persons, whether
incorporated or not who carry on the business of banking (Section 2,
Interpretation). Although this definition seems circular, it is actually functional,
because it ensures that the legal basis for bank transactions such as cheques dose not
depend on how the bank is organized or regulated

Sunday Observer
23th Augu 2013
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L. amp&senwran] SlamBluersna BHpdseond

2. ampsaswrary Spésemb

3. aumpdenswnen] asnsubpliBurmeunib

4 ety vemb Semdpasend Jdal apbk si@ermasd GuTdu
vesmfsfs  Spluiulsmmb.  S&emd ghufd B Lhsmer e
BumuiGubes Gaabii, SmfHi.
wIhpEswe s Lemad FlLlh Ty 13 (2)B& uw Jé s Bl

sr1@srae sl ffunen Supwdenus Sarad(feratg.

wreulL snGemeneo (Stale Cheque)

PO snBerema  safeors  sralugsiguet  SsnBlueralbe  ewiinis
aduLng spbfules Bmdmonuiea Sg Breu L srlemens erluBb. Beuriens,
Brfunbg  Surdp mrhoeld @i wissSDm Cuoeans aphefuiel Bumdonulen
Sy BreTulL arleneaewngb. steb suhs sr@etene amdls #wiinieeliu
Bomuier aursumengy "Stale- Cheque” aren @i G snGemensvenu &miipb.

wnéss CanylL arBensmen (Croossed Cheque)
Eps®ms CmmelL srGemanasny sme sl Fwdln g uvamors LD
Wiewngl. @ sonsfgn rsfa SlarGhustsna SUD wppuyb,

o s Camgls srGename mres ssesslugtd,

. Aurguastengy - General

2. ‘enmonposssnsa’ - Not Negotiable
3. Pupuas sonde - A/C Payee Only
4. #Fodurengy - Special

i, 24 s



1. QurgsumeTs) wr.L.s. sl 6ifley 76 (1)

gBm ecwnpaerstsrhse siGeraadea pooda SLOou’®G  SenDEprL s
Bevevmost @Sevevgy Sgafen Cu & CO adp Senpprr] Smbmmed G ganen
GammpL e aauuhb. SluTHaTs HRSEHS GaTellL sTtsrmaa DahDE aress
mondfaronsta ucuk OegisliuBb. Swamen oassfnluvamss CHILuTes
LiGoamiDy B)aP e L UILIL LDITL LT &hl.

2. “omswurnéssnss” wr.L.s. eLLb Oflsy 81

Bn senhbsibtsnhophdm.tu  ‘aarnphsatsg’ adEn  SenDHemrL]
BmHEHTa nswTDhHesTs GHodme Sorl aeiufib.  Bagpdmd EMu;l_DuL‘.L,"
an@omamaeany  yYpd@EHN G (Endorsement) Saflangahad  aipris  pleub.
SMETay mSoTpD Saeme S@sTUihaenh Guesiufh. ‘swsworpdssrse’ D
an@amensveny psed wrfowmbay SubonGrn SMaeng & m Foubs Polssenen
aamnBenen Sy Aanaiemdslan  Sag o e Efdaleen
e Blenmmanmdy lerhasan gpoung Benecuia Bumoumi.

01. Nagoorpitchi Vs Kanapathipillai (1963)

Gwgub  *snmwmndman s’ aand BN L srGenaa  GaEip
@nemeuimre  SGenen ahsSdy aamd o Elsgwmens Glup  Pwrg.
S ®_fhdemen wnhis Aenhssaub wewrg. (b sragnd anpsafe Bobsmen
Sl Tenend mratis)

Sayed Mohamed Vs Ibrahim (1966)

3. umuevelt sexrdis (A/C Payee Only)

o sonhsre Canhesgyada Cu  Supuasl Sansg D SlemhelpTL]
Bmhsned Supuad sondms@pems Gerd aoiufh. Baopdmd CaTLnsig
L f@uiemen alsmenalenean slamamyhaaalaame. Bamensl UTTTERDSDEF FUL ApD
B ubfs enpaisdemen, Smbgd T awewowren B fdsrey Sevwns Saelamm
ahS srisrenameny Crafaqas Garhisna ams Surpliurs Caatng agmb. S
Spdms Cariraig 19008ub Sedf oo Brdanhsfa sliwns  Snddafs
siul { apaangs. 81 (A)

* @ snleraaeniy SUpUT S sondbals o G0 maiuyF Sledn wplpub.

Case Under Wood Vs Bank Of Liverpool (1924)
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#pburerg (Special) o, 2. &. &Lub Afle) 76 (2)

8m FIOTH T & & (hsans &S uled 0 &kl S ul el Bl LT
E gasslupaams @ideb. Bphab Siohl soiieos Gamnhman  Bmes
Camifiiodiug . Safuobpsngib. Bradl swibsiaCsnGsd Bsvaunm el ghanb
84 @pigslsnang oliagoa Supb. B SHBLDTDIGHBMBRHI  of D
BempipTLmb Ssissiuemd. Bd srCoran MSOIHDEHSETHma Symib. Bb
snismamay SO L endédmadas o Gl Cssfds wwyb. Syeme
el TEiees (onling) andsafd, sr@sramadd IR anssmasaida
wihBNesie genanu Senasafgub evalifel qpuupb,

st CampLdie mermes.

0. sr@smemevufes AupLrsany Cursurs Sups DT R T LD

02. Gureyeny saifisiusbs GuTsu s SusTFb Aenl_ &-856 DeniLe.

@, Cuaeswd sl Salsl SBMLygpenpeany S asminny o Dufelel .

0. @srplusisnas  Epdstocifonis ombsrer  Gnduster  SesTeb
&5 G o 5 S DD

05. ‘ensonpEsetse”’ Aupuast sandw Gursip Spsmatsrfsa  Fodhs
LITESNIsnL anprisgSng.

Crafd g sunldlésrar ungsmiy (Protection for Collecting Banker)
. 2. &, s ey 82 (1) Beiug

01. peremidlEsnsup goab (In Good Faith) (o7, 2. &. 80 L1b 92)
02. sausmufenib EeirHupb (Without Negligence)
03. aumgssnawnanmi, (For A Customer)

arBrremaemu GFaflhsT e TEsTiy o).

Aespgmnd sunbdlwremmdsner ungismly (Protection For Paying Banker)
01. peb sllseurai: (In good faith)

02. Fagmysm suniil B angsens apenm (In the Ordinary Course of Business)
03. Fm gy enmeuniis s GEmib (During Normal Business Hours)

seusupipdeniis srCrrands AorGluss NenbsTd unguaTiy B e,
Cuwagmwrsaud (In Addition) #e UTERISTUYMET ©_ati(h. SHenaumaien




01. smevddlnosdled Aampbuerey - (Payment in due course ) wr. L. &, ol Afiey -89 (1)

wpdlivallsy  mwdeogy pdliredler  Sar  amd  sr@sredg  GarBGUusrslmen
CupCsrsmums uTg sy o,

02. Guregursr Sthog SmbdsdldaiuLry srlind — on. Ls.eiub Uhily —60

Smbe  Seteuq Spses Csruou’L sismemey @aEfer  Gumspwmen
aveuy Smdasfssiuns smlhsa Brdisdh ga Baenbldensdgubd &memraon
ame Sigais HLailySamss® Saouab feThiusama GuielsTaime UTgIsTiy
£_asinp.

03. mphmidnTieh Hospind,

yhdbmeomea Smafans Amturs Surgnb, &gy @fsaiu’ pmamb Gung
Smbonisd, ymboand soapdenl yoiulrs Gurgib urguerinfeer Sudps
Slamaanipiaujib.

wr. . & souwp dfey -78  (2)

04. yméss CamgLey s Seaoww Ceafgsso — o, 2. &, &#LL Ofle-80

meteb G, enaren amed BLalsSenSse  SHEmDENT eyl
wrlerena  Gomfdmbf gay urgsminfenen SlubDmus GlsmalanpLou.

(BpCungy wlsrnmn sl Gafen (lpond Crafdmb amfsls sy Sumpily
2 _atangy. a@la SFgmispn andsgsiu Surpiyssas fu Crmfamn anualsgio
elumrgpdbamanmaGa SHemoupb. )

S arGermmdy Oargluearaas Oeoydsast Meeog e s s dlebaaown
sraruengd dinorefiuged Gy sunld Sgpaenmd s Commawner ainbasit

1. fugefl (PAYEE)

sn@rnane  mrelfel srlsrensowns  Sebengy sl Lsnard  sr@emenenun s
Sepeugy  Guasluren G PUBSE Uil LGS  Bonseaomd.  sraiufer
sn@erenswriia  Sleran(l apuapsmb sl ssadmiie ar@sraaulal  ypdomaiiny
B (ol minTed  Glequses mupusTeapd Bmsmib. si@sraendas  Slupialsds
UFRTE Lamd sre erpsinn (h sC L snandgiu arteraneaowuns Bminlar slamhieay
Blelw  ppurg. penpudbn sT@srene aen SN GS Selulufi. (CHEQUE
IRREGULARY DRAWN)

ity B7 e gian



2. iymms (AMOUNT)
ausHgnd SBadssiOgnd wihprsena Gubsm e minie snSFneneaden
Slan(hluveney Sledw Wwewrg. wr. . s s 0b 0fey 64 (2)

3. Bpéms Bxnf (CROSSING)
SPESE EBTe L s1lsmamady spodSHe uamb Seguds (PLuIT.

4. mzwniuh (SIGNATURE)

Cotrpuia Sag ondfsimoby ssfuriussbe el BsTEiusay
Slodw wpowngl. (om. £, & Flb ey 24)

Casc- BANKOFCEYLON VS KOLANNAWE URBAN COUNCIL(1949)

5. Uigh sy @Livis sxlBsnme (POST DATED Cheque)

Tt g BLlnn’ L anrnamse amusl usmb Neguss (LPLeULIT Bl

6. mnirmme SGeLpipdst (STOP PAYMENT)
s saarussisEd L BouFpsab Ssmmt amuaiphe e
Fata Sleniuesa Sledw WPuwrg. r. 2 .o slob Gfa 75 (1) A

7. @niy(DEATH)

apSensura] BDHETd SieeomiubEb BIssTEb. aamta Bl (B anal
CuobhBlmraiar (.

T B s, FlLD Ffey 75 (1) B

B. Bunghy usedigime (Insufficient FUND)
ampbamaurariel senddd) Guradu Bad Beweungal S =nComenesemu
FHOU Preuyb, Goads uby Pumng Reiudu’ Lainde fenGiusmey BleFinugpiaupb.

9. miblhms Bumey (BREACH OF TRUST )
i Tdhens Bpssd Seduyd sl asnyCare Slewdu’ Lna SerBluerey
Bl @prpuima.

10.Cenglsiufy (OVER DRAFT)
Guadls uDpElETES asnqupGsiu pamDd Gurg Smalfgnh Guwensswren
BIBTEnMd o LD Gl guihs 1w,




1L #lofguliemre g (LEGAL BAR)

slLfgiane sen Bodssh Curg RerfGliusie) Beiw wpwTg.
(&_+b) Fdbweiin ®_Gmray, axpora af sbubswrag Cundipaea

stCareamway Csafdgh GCuigp eams saadasfde

(NEGLIGENCE) @janmgib &5 STiumisen

01.

mibusldg Grsfés Cawdiuw srGsmmeaeaw Sdsbueiies vsfUuTETT
safiun’ L sansda Crafsae.
Case- ALLUNDER WOOD Vs BANK OF LIVER POOLAND MARTINGLTD(1924) _

snfuTew silsmenameny Sdstiummy Pefurg Sefinn’L sonsda agey
Case - ROSS Vs LONDON COUNTRY WEST MINISTER AND PARR'S BANK LTD
1919
irﬁu.g::_mné sonslhy Grafss Cawmdigy SIGFTENEML  LTSTETTH
St L sansde Crslhoi.
Case- BAKER Vs BARCLAYS BANK LTD(1955)
Aupuas saonsdibg Crefss Caoingw srisTameany 3D mufes seaflnn’ L
samdae) BT HEHe.
Case - HOUSE PROPERTY OF LONDON LTD Vs LONDON COUNTRY & WEST
MINISTER BANK(1915)

Aefigy Osmeier Caustipu ermsfifusd sbubsworer Cuogib &

S BRUDHET

L. ugmunemLBEHTH (Major)

Age Of Majority Act No 7 Of 1865 Was- Amended By Act No:17 Of 1989 The Age Of

Majority Was Reduced From 21 Years To 18 Years.

2, flweard (Nominee) snpris lﬂr_-unﬁii

16 angide Cubu’ L dapd, sasnyud Fuiperd Slerimsmb.
Civil Procedure Code Section 544 (1) Amendment Act No 14 Of 1993

3. upenEnear (last Will) Egemdsgsla augd Cxmuiun

@it - (Male) 21 anugy
Sluesir - (Female) 18 amugy




wg@msrEab ughu Caedngu b - wran’ L Booeimb (District Courts)
wemmeTFmd LT TuTs apragb uGETD - wrersTses Bpast (Probate)

4. sragfsan Buisala Gensgisasaman BFgubpags  amssala @Esny

R

aeemen  mrenm Webelugudys @wenpainean Smmenmunan | <4 Millions )

20l0syb evohE SaefOule mresudsrefd Water Mark S ®_aren
SN ALNTETLD

upenausean | Birds)

PO utiemawdpa] Seniwrand sramh asnsuls 2010860 Raalaibke e
mramwdhee smamiuib @b,

yehafmen (dots)

PIN aéiip @yRisen arapddeir aifeurdbmib

Personal Identification Number

YW sLel  Spaileé slLg@e L ugm’ Gl Parate execution mLapdens
PenpGapn mpCurensuw Bauema § Wdelugub Sebe Gubul.c Bl sn D
Etheyib.

Bamde senuudid (Mediation Board) penpd§ Slednud snipw B_&e 66 HTans
Rs 250. 000/=

10. mébgia MPasrmb (Power Of Attorney) ugey Aedupb S ib

1l.

12,

13.

14.

srefaabGmn (Respective District land Registry)

(Some Powers Of Attormney, are tobe Registered with the Registrar General's office too)
snaai Ul L. Rlendqidbad QBT Tuna el STy o Lib (Abandoned Property)
arfusifush s L 72 & 73

U efbugd direy wenpule SHGUTE Be gpenpuies ©_aratgy

T+1 (T- 8erps, 1| OGS Caane Hrat)

enod ey Yerpbe SBPSILGHSIUL B1GETm
ybw FCme e avr@emener (Image Friendly Cheque)
£ apacaben Joamurs (Aurpiurs) gbeb Cumgy Suplue. Cauedrigw
ariypseatal asns s
1. &l (Property) - dheb sy - (Fire Policy)
2. Boiy (Stock) - dupb senayb (Fire & Burglary)

iy B0 s




3. amsemb (Vehicle) - romengupb ®_darendafu snlypyd (Comprehensive
Policy)
15. wpm @ (Parate) miaipdemmuier Gumg Saprwund Sembaudemd (Immovable) Swsmoupb
Blengquaemt |(Movable) sggiinph sigmb
1. Semewnd Qlonggas - Final Notice
2. semoupb Bemgg - Letter Of Demand

16. amghenmurtent CRIB sod seaene  (Report) Supasive afdes amalsgnss
alergate Camingw 6 BTens

250/=
17. wn@ese 11 Bk } sl _ennlydee (Basel - i, Three Pillar)
L. (peumen Sumguondmareouia  Smemnadmmea o

{ Minimum Capital Requirements)
2, Guwburienas WBenmiey 6Glelmed (Supervisory Review Process)
3. shenmon] gupdad (Market Discipline)
18, Blews fene Sibn L ensar | NON Performing Advance Classification)

| Provision
NPA'S
ATTEARS | (net of Realizable Securities)
01.5pecial Mention (Overdue) 3 - ém NIL
02.5ub Swandard 6-12m 2054
03, Doubtful 12-18m S0%%
T Over 18 m 100%

TOTAL NPA x 100

19 REARATIO: TOTAL ADVANCE

TOTAL ADVANCE

TOTAL DEPOSIT A

20, CREDIT DEPOSIT RATIO :

FINANCIAL COST + 80% of the ADMINISTRATIVE COST % 100
LOANABLE FUND

21. COST OF FUND :

Mr. F. Francis
ey peTaouTa Seorems el

e ] e e



uUTBF6L ApOSHOT RLILHIHLD
urBsed 111
(New Basel Capital Accord - Basel 111)

uwlarar Agurs GurksuBssiulL  Busrmsemer  andsd  CuenCaiFib
asiuens urlrsd 111 afunors afadefang. ofture (pasabse Curgbs
seeno (Capital Adequacy) @ugse ufl &y (stress testing) eheng Sya S (market
liquidity risk) (peiifignd & do saadGasuyb fuorsameauyb aeduypbafsipg. 20000
aeheatar Jat ghulL B@fent (Miraamsads e AsTGasih asors
Beenit Pursmenoinis Boded ydu gopunfoeme Bégambe ursd @ el
angned ufbgerdsio’ g, urGsd 1lld afdseta  (pamendCmanaimenan

valnfs guastugd (strengthen) &8s Gmob Yo Purie Ffdure GComenaimene
arsdfar  gradsaaodagid  (Bank liquidity)  asrefulea pHHs/ s GOu G
almbenmupd (bank leverage ratio) awdfupdsug. Sena (B (pEnDe aimlb Ly

anpLnhed Brh safan wrds CGaiw 2 hushsiuiss 006 - 0. 15% asny wenpey &7 Ds(BD
erem e a) Hetenenit, unGed 111 menL peanpliufGhbstiue e wrhpremer.

uresd 111 gueta’t Aaefuh’ Geien Sfsosdsd giurs Jeamd Sy
Subsmimend Woaph phodudgadh enbissreed sosOuGheEper. B smew
Siguadapybd £ awsffuraaph selimwsiaors ghule wiDDhesuh Beler
Tysfenenmemanuyd Saehdid NETeRE Sbipsonu Smhbgdmema 6l L.
Slaubiet gpdafu Snbemimenma,

* amdsala (pausasSdg yHudsrs asmralawdssmd  (New definition for bank
capital),

* ousadbas utgueniugdeg BListmius/oaudes (A capital conservation buffer)

" pred sorag ags (peuser sbm an’ L alda (Counter Cyclical capital buffer)

* B0 sy grabseow Smenea (Anew liquidity requirements)

*Eas Tgunen yhed dasdomen arfseyss £ manmdsd (Introduction of
Global leverage ratio)

* egenmmb amue (pusabpse Oegbaib uendsmean BRaTHdsea (With drawal
of government capital injections to banks.)

i B2 e



&Cyp farhssiufafan Sl asenids urCsd  1llar  Funire  Sednulnn’
(pevmangtoenaimer srudsd whpd PHES donsar oL asariufEsl

LI L ST T 60

“twas fflurs addlsa sictsomem asprhduy oigodarsy s Frpsefler
Sl ds ciacfiar aarsfilloar gisoads pyumos forfer. Seor dloaanrs
siatsiu fdhds Spusbuore ankdsefar meiédtasd wonarate sreriviis. Sis
S hasfefmte slEatamfanhy sdiatrerhe) Erige unlss aom SCSdesd 1987 M5 Spaxy,
i Hunni Syenshad #kHEs widsmen Copurime Osbub urtedd awip S Bl
Seniogpeorii. 1988860 unlesd - 1| Spaemripd AEHMLiTHE 2004 Shib Sy, Lrdesd - 11 Spasemrgpid
QesefdiLiuiier. Asm s srelees fflurs ghull flflsnt lgssaar sanem apwiion s LMoL
yw unlssd gpeopen Flubsd - uvnrlssd - 11 Caeflilulgerers. SMaet sogmberae
5|5 B LT 5 G MY S LU LT, "

wposel G s anweinid &1 Bemwiufsses
(Calibration of the Capital Frame work)
(psumen @menaiBehld  STMISSHID
{ Capital Reguirement and buffers%: &)
Blumgy (lpeogemb Lguafdem 1 Bl ks
(Commeon Equity) Ipevmemib (pevmanh
®ifdmmen S {Tier | Capital) {Total Capital)
{After deduction)
@enpEe vl en (Minimum) 4.5 6.0 8.0
8L7 smmus (Conserved on buffer) 9 &5
HERDBSE UL&D + B isrid
(Minimum-Conservation buffer) 7.0 8.5 10.5
YISHSTRD Qg SDpeLL A& & D - 25
(Counter cyclical buffer range)

ST Heveuleomer SULLMuser
(Phase in arrangements)

2011 | 2012 | 2013 | 2014] 2015 | 2015 | 2017 | 2018 f:jfl

-

WEhS s Gl el ﬁwm 2015 elarafdem’ L Synbissd

Sleruigeu 1 Janu2013 - 1 Janu 2017

SEnES L F Eumgy P
lpeomen alimib 1.5% [40% |45% | 45| as5% | asw | 45w

(peumen B i smmied [0.625% | 1.25% | 1.875% |2.50%

wenphs iy Gurg 2o
& dmb + (paman 5% |40 | 4.5% | 5.025%) 575 | 6.3T5%) Taoms
" gt

e =




UL & uigusfaam
g as% [s5% |eo% |eo% |eon | 6om |0
w Ul BIoTEes

all i g% |8.0% |B0% | 80% |Ro | 50% | Bom
SanEEL F EnoTde
poopand + S f mored Bine | 8.0% JR0M |gease i.]Eﬂj"}.EHﬁ 10.5%

2036s Boiq 10 ap s,

Ufaqus Sanhssinhb

Srabseiens dmib

2011

mjﬁ we

S Lnﬂuﬂﬂ B digb
Sampraiiny sTenh

2012

g

P geopbsul s pasadstisd (8o aouy L OulL Sendgssatean allmib %)
b Ounguamen ®_Menw (pausemb - 4.5%

P aspadens wigsiiusbe Soisome  (capital conversion buffer)-

agieTmsda et  Slummenmay SphpTusenar o & ElsTETaIEI,

Coagpmens Gurgy . few ([pesendgds (common equity 2.5%) e
i p - . m@- d

wremThg age (peumen sdpan’ L diFs (counter cyclical buffer) anishuie

Cregfmeonrs sLeat adtéd ghufh  sdsiiursels U g DAL

sToubpamh®  S#8sEEIe  Guredi  Aunpemmrrsda  elBasgpaten

Basgmamean Sl aigdy Gwagsora Surg B Mo (puseabaea 2.5% aw

shanb s hbdey e (fub.

upubee 1 (pausend 4% fmbau 6% wrs 2 widsiiuGLsng.

Slaalbuig wibpdamu Saewcaud AsTelL  sLesar  (contingent

convertibility's ) (cocas) (peusend @ SeonBacamuua yblune Bbsameu

sLasa, T faw (posawrs wWIDDEsLY Helabay Bl e (hif el

Gausm (B,

wphaEs s’ Glun’ (G defsa (leverage ratio)uswGeses la pausend Muwndss

ClETHpEEEHD Ssqg T Boenbs mbfsTenesy  Slaaluleres

Bendpasate 3% wred sramiu o CamdiBib.

P gradsaeis urguemiy dsb (liquidity coverage ratio) 30 pr sends Godw

= T R e




»
3

b

sréeriL GaefCubpdens adifisread deadsl  GOupid  sporen
endqdsa (1 al_by Pobsnsad FbmsliuGosdocy o
Sgmeeat E_atensaslufb. )

Cafu E pefurenr PeiuGdse almb (net stable funding ratio) pGésr Bein
ST AFTdpdbaeyhy BEOLESED Sans Mg Shbpe.
SyuemiuGhsiul L Autpleendgd  (securitised  product) s srenmde
Sunpu’ L BaefiunGeesdmd  (off  balance sheet exposures) &.#
flupiodmanen sfmfdmes (increase risk weights)

vpwhes 1 ausedms feesd (@orstad obasiuBhab SBTSBE
sLchadr)

wpehGanddu Fasula ghunBmener Cubelaraars:(provision)

gemeanw Frsnan #igpdbsrusea (other major reforms)

arfvfwensintds sremluBlh  Spaen, aitdssl/ el andfudseen
aruius Semelnfa Bobe JTde abss sa anusifusrs wrbgse,

el £ wi Sfmafse aporandhens oGOG8 s end s,

Wk arflsd, ardsaa s HOUGSSEE® asrs Safhsd.

B Gany urgeriyssts (consumer protection) a@encwren (G Gaenen
G

unfi siGaumie Hlbs gupre diflseme (macro - providential regulations)
CGupunjeoa Geiw  Eiflery o mfluymew Goduriemea Fmusme S (HaTHEED,
(financial stability oversight councils)

auiidlsgnasren #iauCss fhwrer Biflery fluw sfisassd o mardsiul L IFRS 9
@ena qpssnBa pempempld Swdmn. oprag Bller) snolsmamuyb s
snsipsmaud SfEEH0HH snaliGssd sHCurps pmpmpiis Bmsdsipg.
(1AS 39 ) @genen wripf G Geuisugmen IFRS 9 g fidles.

PRGUBHBLMT SN SrisgenLw Elpeus s S0 57 B o ndluGas
(rating) qpwpd) aBas CausGib. BeGenmment gy Bleneoulsd mrdullnbsds s,
g fhuren pédw andsafia (system call ) gupius fHurer Brisafso
(system risk) unisefliemnud wenpUUBDE LNAMEBLTE BLalgEmEsenar HbpsiD
GleunucmC L g,

gupeuben Wwbmnb S BetenosEm e, ST HLD,

o _FFas L Gupurians,

Bemg spgliusnurss Gareni aflog

i (3w



P mubusTen S L miser

b Bal Guflu wpgrd dpsd  (too- big- to- fail ) Spesmensemen FmojdbEwict s
SBILITETED,

b anidlsst gaprs  @eemaspe  (conglomerate) sHULSDE s EOUTE
Qereienssamem o_maunTsse,

P asbeorapenpus s Beemps amdsmer  (universal banks) e b
sunbiekl (51 g, B F oD G (BiHe0.

Funfls ardwibul L wrhHpdsafidr smésb (Summary of proposal changes)
l. ppeopeng menpdlen (capital base) gmb (quality), = pfsssieno (consistency),
Gauaflésr_Lsssom (transparency) GuibuBhse.

b ugwBae apsogemd 1 (Tier | capital @pgueLw (péadfu spsens Gel RuHLD
sasomsats) Gurgl) utigsemd (common shares) udlpuuLrg FeorumiseEmnib
(retained earnings ) w B o_sirene bstiuGLb,

P ugwdam 2 (Tier 2 capital) o_sen ppoogenis smellea wragd Qurmbdusts
(harmonished) wrpdl senwdsiumb.

P LB 3 apsogenb (tier 3 capital) (whprata £ ssiuGib.

2. ppeugens  sliemcliar @ fursETiienu auguouiBEssd  (strengthening  risk
coverage)
b aLe @emiud shop Bmiuph urgsris genflmemastiulL (peTeLSge
SHEDLOLIENL £ (TEUT 60,
b epsopeng i oyfiyd Hulled Bimbe urgsTimU gHLBES Crads rmms Qe
(buffer) maugflmiug e siabiler wiLgms o widse.
b Gpriugii pning, sy spOorlL sulLheng @enpdssh (reduce procyclicality)
P Gaslier B aisse simpsdfls (OTC) alpussenurgn  Gupdlss
FULBERsEmEE (derivative contracts) Wmsg. 41 5 10 e 60
PaLat Guppeflel sLel QuelllurGame uNOUEGEBE sgu  BLF
(paremoggaubens Cuonbu@bs Caussngw alonbsrisenem s Gar(Hss.
3. Basel 11 gupailenmsd msncdstin L S sugtiusLwre SCLsmolimu (risk - based
frame work) wrpdl ouming Firs s&HOUNG / wphed aigseng (leverage ratio)
PP SILGHEen].

4. o0 owspd ofsllps Bosdsap sragho o Langurs s aprsaIOTS
wrpmasnw; gpp alssgled uw amswre Qprii el Gsmen
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P BB b B Cpriumibd gamyg, augy sbE oL bems @emphes pre feme g
oy spBprie Gasgems agpoudsgd (reducing pro cyclicity and promoting
counter cyclicity buffer)

Vo Cpnigid g agy spGorie alubes sLGOuBbgng Geriiuns Ls
pLagsmesma GrpGarmiLg. (o) Sssmenphs apaosmilpmasalan s
Wghdw sppaie uficren  semenad  menmdest. (g apeGemisdi
gpurhsmen Galsugpe mmuuGiiug (promote) (@ gaflou L ardsngb
o]l Ol spse Feoee Gpregud Gurgg ardle apogeniens
BuerfiLn s TOUBHG B aig) GupicTanbens sz, ;

Poaukidl smemcods syflemey sisht amidd ghuBl sTomsela SmibBlemen
ungieTiusDE unflw siGuscren Brod@amm o meandssd, (macro prudential
goal),

Prof M. Nadarajasundaram
Bankers Journal 2012

As soon as you die, your identity Six Ethics Of Life
becomes a "body" . People use

Phrases like. "Bring the body"
"Lower the body in the grave"
"Take the body to the grave yard" | [ listen --= Before You Speak

Believe - Before You Pray

e Earmn - Before You Spend
People Don't Even call you by Think - Before You Write
your name whom you tried to Tey . Pefore You Quit

impress whole life.

Live - Before You Die
Live a life to Impress the
l:['{'.alfjr Not the Thanks News Letter Sepr. 201 3
Creation Boc Past Employees - Canada
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How to identify Fake Jewellery

Whatis GOLD

Gold 1s a dense, soft, shiny, malleable and ductile
metal. It is a chemical element with the symbol Au (aurum in
Latin, meaning glow of sunrise). It has a bright yellow colour
and lustre traditionally considered attractive, which it
maintains without oxidizing in air or water. Chemically, gold is
a transition.It is one of the least reactive chemical elements
solid under standard conditions. The metal therefore occurs
often in free elemental (native) form, as nuggets or grains in
rocks,

Gold resists attacks by individual acids, but it can be dissolved by the aqua
regia (nitro-hydrochloric acid), so named because it dissolves gold. Gold also
dissolves in alkaline solutions of cyanide, which have been used in mining. It
dissolves in mercury, forming amalgam alloys; is insoluble in pitric_acid, which
dissolves silver and base metals, a property that has long been used to confirm the
presence of gold in items, giving rise to the term “acid test.”

The world consumption of new gold produced is about 50% in jewellery, 40%
in investments, and 10% in industry.

Manufacturing of Jewellery.

Pure gold 1s too soft; therefore the shape of jewellery can be damaged if
manufactured with 100% pure gold. Hence alloys are mixed to harden. Usually the
alloys are made with Silver, Copper, Nickel and Palladium.

What is Carat

The basis of measurement of gold is its purity and the Carat is the unit to
measure the purity of gold. The 100% pure gold is determined as 24 Carat gold. The
Carat value reduces according to the percentage of alloy used.
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Purity Carat
10025 4
91.6% 2
B3.4% 20
75% 18
66% I6
58.4% 14

As per the international standards the measurement of the purity of gold,
(Fineness) is measured by the unit-PPT (parts per thousand). Accordingly the PPT
values of Carat values are as follows.

24 - 999
22 - 916
20 - 835
18 - 750
16 - 660

The term Carat is used in Gems also, but gem Carot is approximately 200mg
and it is completely different from the gold Carat.

How to spot Fake Gold

Gold is one of the most frequently faked metals, because it can look real to the
trusting and uneducated eye. With the increase of pawning business and the price of
gold there were groups of people who make fake jewellery just for the sake of pawning
specially at Banks.

As per the Conditions determined by the Monetory board of Central Bank of
Sri Lanka on the business of pawning, issued in September 1998, it is required by the
pawnee to deploy trained staff and necessary equipments.

1. Firstly, the identification of behaviour (Body Action) of the customer, his/her
where about, will help you to identify the genuineness of the article. Hence
valuers needed to have a conversation with the pledgor while carrying out the
transaction,
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Magnifying glass (10 x) is one of the main equipments that a pawning unit
should have to identify fake articles. Gold plated articles and articles with
filled items can be identified through careful examination.

There were instances where gold jewellery were made inserting small parts
of Tungsten which cannot be seen to naked eye. Tungsten is acommonly used
metal to make fake gold jewellery as its density is approximately same as gold.

Further, there are marks embossed on the jewellery, which is known to as
Standard marks and HallMarks. Standard mark is done by the jeweller which
displays the carat value. Valuers should not assay jewellery based on these
standard marks.

Hallmarking can only be done by an authorized laboratory in a country. In Sri
Lanka this is done at the National Gem and Jewellery Authority. This is a clear
indication about the quality of the article and valuers can make decision based
on Hall marks.

¥ Hallmark for 22Ki1.

rﬁlmy affice mark-Sri I.anl::g

Mark for Gold j

Atpresent, almost all the Banks use the Density Meter to assay the Carat value.
Having a better knowledge and understanding about the manual operation and
the principle behind it helps to assay the articles to a certain extent,

Density meter is designed as per the well known “Archimedes Principle” to
obtain the Carat value through the Density value of the metal used to make
the jewellery,

The metal Tungsten has the same Density value compared with the Gold and
ifany jewellery item made with Tungsten and plated or covered with gold will
be read as gold in the Density meter. -
Valuers should understand that the jewellery with more fillin gparts, designs
and embedded items cannot be read correctly by the machine as every
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nook and corner of the jewellery should be touched by the water as per the
“Archimedes Theory™,

4, “Acid Test” is the most accepted and internationally recognized method of
testing gold. Gold has a specific colour and it varies in jewellery depending on
the gold content of it. This can be examined by the Acid Test.
Required materials  : A high standard Touch Stone

Nitric Acid (HNO3)
Salt
Gold Specimens (Testing needles)

Steps of testing

» Draw aline of the jewellery to be tested on the touch stone

» Draw another line parallel to it by the selected gold samples.

* Addadropof acid across the line.

= Adddropofsaltonit

* Check reaction for few seconds and stop the reaction using a blotting paper.
*» Tally the article with sample to ascertain the caratage.

Gold does not dissolve in Nitric acid while other metals dissolve. Salt is used as a
catalyst. Therefore, reaction should be checked immediately after adding salt.

Latest trend in the fake jewellery is the pawning of low carat bangles in bulk form.
Density reading of such jewellery is ranging 16-18Kt but made out of alloy metals
covered/plated with gold. This can be identified by closely inspecting the jewellery
through magnifying glass and applying acid test,

Valuers should be extra cautious when a pledgor brings brand new articles in
bulk form and should not stick to one method of testing. It is advisable to refrain from
accepting small rings, earrings, pendents etc in bulk form.

Jewellery such as “Thalikody™ cannot be tested through the density meter. It should
be tested with touch stone. When valuing a certain percentage of the weight should be
reduced assuming a wire or a tube inserted while making the jewellery. Valuers should
be extra cautious when only “Kody" is presented for pawning as most of them are
identified as fake.
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Mercury is another element with fairly higher density that the fake jewellery makers
use to make fake jewellery. As the Mercury is in the form of fluid under room
temperature this will be injected to tube type jewellery such as rings, bangles and
pendents.,

Valuers should be cautious when it comes to tube type jewellery with possibility to fill
or inject. Magnifying glass should be used to check whether there any injecting holes
. inthe surface. Mercury does not react with gold but make an amalgam if comes out of
the hole. One way to identify Mercury filled jewellery is to shake and hear whether
there is a sound comes in.

As there is an increasing trend in pawning fake or inferior quality jewellery, valuers
should not rely on one method of testing and it is advisable to use several methods

depending on the jewellery.

L. D. L. Ratnaweera

Consultani - Pawning

Commercial Bank of Cevlon Ple

{ Former Head of Pawning - Bank af Ceylon )

SOME REAL GEMS ......
WITH HUMOUR AND TRUTH ...,

"When you're Happy;
you enjoy the Music,
But When you're Sad;
you Understand The Lyrics "

By AT s e



Comments -1
Comments obtained from experienced, retired senior
officers of the state banks regarding fake article and
pawning business

Strict adherence to instructions regarding pawning operations laid down by Head
Office, from time to time.

Deployment oftrained staff at the Pawning Unit .

Deployment of Latest electronic equipment to assay the carat content, weight,
percentage of Gold, Silver, Copper, Zinc and cadmium of the gold article to be
pawned.

In view of the recent frauds involving pawned articles, several appeals have been
made by customers that facilities should be available to assay the carat content of
the pawned article at the time of redemption. The request appears to be
reasonable and deserves bank’s consideration.

K.Ulaganathan

Retired Operations Manager,
Bank of Ceylon.
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Comments - 2
Comments obtained from experienced, retired senior
officers of the state banks regarding fake article and
pawning business

I Pawning Business was very profitable to the banks in the past and almost all the
banks were mainly concentrated in increasing their pawning portfolio in order to
enhance the profit.

2. Banks considered pawning business as zero risk lending if the quality of gold is
good. They adopted several methods to identify the fake or inferior quality
Jewellery to ensure zero risk.

3. However at present, the pawning business cannot be considered as a zero risk
credit exposure, due to the reason that the market price of the gold is not stable
and sometime the market price goes even below the security price.

4. Defaults in pawning loans also in the increasing trend in almost all the banks at
present and it is questioning the financial stability and health of the Srilankan
banking and financial sector,

5. Hence it is accepted by all banks that the pawning loans also a risky business
not only by fake or inferior quality Jewellery but also by other aspects such as
price of the gold ,credit worthiness of customers etc.

LK. Anantheraja
Rid A G M

Peaple's Bank.

“Two things define you. Fear has two meanings
Your patience when you
have noting , and your
attitude when you have
everything."

» Forget Everything And Run

» Face Everything And Rise
The Chiice is Yours
Boc Past Employees - Canada
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Comments - 3
Comments on Pawning Business

In the recent past many frauds have taken place by some organized gangs ,in late
hours, ereating sentimental approach to/by Bank officers and for higher amounts
These are mostly found as * THAALIKKODI * and also identified as newly made
0TS,

Itis better to adopt some mechanism at the AGMs /RMs level to minimise & arrest
the situations , before we establish some methods like CRIB operation to
exchange communications between the financial Institutions. E
It may be suggested that all the managements in their Regional level can have a
unit to monitor this exercise and request the Branches to report the details of each
& every item of Pawned “THAALIKKDI" that was lent above Rs 100,000= and
in the same manner to refer to the Head office before lending for any items of this
nature,

Later on this exercise can be implemented Island wide via Central Bank.

N. Sivaratnam
{Refired AGM -80C )
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Recent Business Failures in Jaffna District, Sri Lanka
(Problems and suggestions)

Introduction

Entrepreneurship is a way of life that offers unlimited possibilities to those
who truly believe in it and live by it. But at the same time, entrepreneurship is a way of
life that can totally alter the course of your life if misunderstood. Further,
Entrepreneurship is not something you can fake your way through; you are either
doing it right or not doing it right simple. There are no ways around it. Further, the field
of entrepreneurship is receiving increased attention from academics, policy makers
and the general population. This attention stems from findings suggesting that new
venture growth is responsible for the majority of job creation and that
entrepreneurship and innovation may provide solutions to environmental and social
problems. In this context, we should focus on the entrepreneurship in terms of
business success and failures in Jaffna district.

In S5n Lanka, Northem Province has the lowest level of contribution to the
national economy. In 2007, 2.9 percent has been recorded as the contribution to the
national economy. Further, in 2011, a contribution of 3.7 percent has been recorded
(Sri Lanka Socio economic data, 2012). Meantime, we have to analyze the causes for
lowest level of contribution to the national economy. Importantly, the northern and
eastern provinces of the country have been suffering from political instability since
1980. Now, the Northern Province is considered as the emerging province among
other provinces in Sri Lanka. In Northern part of Sri Lanka, especially in Jaffna
district, after the thirty year ethnic war, private commercial banks, finance companies
and multinational companies have highly penetrated the market through the opening
of branches in several places of Jaffna district. Meanwhile, they are facing more
difficulties such as high competion, high level of preliminary expenses ete. They use
different strategies to compete in the highly competitive market. Most of the banks
prefer the relationship marketing strategy to get the market share. Further,
rehabilitation activities have already been taken by the Sri Lankan Government. Due
to that, development of infrastructure facilities such as buildings, roads, harbour, rail
way, electricity, irrigation etc have also been focused systematically. But, our question
is, whether development of these infrastructure facilities will lead to a better
standard of living of the people or not. In contrary now a days, in Jaffna, we
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experience business failures resulting in  suicides, corruption, murders, unethical
1ssues, fraudulent activities etc.

1) Survival Driven (Seeking Money before Adding Value)

If your primary motivation for being in business is to acquire wealth rather
than to create and add value, then you’ve started off on the wrong foot. If the drive for
money supersedes the drive to create innovative products/services that will add value
to your target market, then is time for some serious soul searching. Further, the
purpose of entrepreneurship is not accumulation of money but creation of value-
added products/services , that will help make the world a better place for all. Wealth is
a result of consistently providing solutions to the problems of humanity.

In this context, most of the business people in Jaffna district focus on wealth
creation rather than value creation. It means that, they are money minded people; they
don't have proper awareness about customer orientation and its effect on the firm
performance. As successful entrepreneurs, they all have recent marketing practices
that customer is the king. So that, understanding of the customer satisfaction and
loyalty is most fundamental one to business success,

2) Inadequate Knowledge (Low Business 1Q):

Successful entrepreneurs or business people have some competencies such as
knowledge, skill and experience to achieve the objectives in a systematic way. In
Jaffna district, most of the business people don’t have enough educational
qualification to frame the business in the standardized way. But, those people are being
considered as successful business people in the district. Meantime, majority of the
successful business people have the value in terms of heritage and norms. It means, the
ownership is transferred with in the blood relations. Due to that, the business is viewed
as hereditary. But, in the developed countries, most of the business people have
adequate educational qualification to plan the business in international level.

Recently a research on “entreprencurial intention” among management
undergraduates of the University of Jaffna, was conducted by our academic staff,
Research findings revealed that "entrepreneurial intention level” among management
undergraduates is too weak. There are so many barriers behind the lowest level of
intention towards entrepreneurship, such as lack of financial assistance,
discouragement from parents, & society, lack of self confidence, unwillingness to
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take risk, family problems, uncertainties in business environment (political,
economical, technological, & social ) etc. Further, combination of knowledge base
and business experience is the foundation to produce successful entrepreneurs. In
Jaffna district, entrepreneurs business knowledge to emerge as most successful
entrepreneurs in the national and international level is lac king. Knowledge gap should
be fulfilled by the management undergraduates, because they have tremendous
business knowledge and business core competency in the fields of marketing, finance,
accounting & human resource management. But they lack practical skills in
entrepreneurship. Due to that, most of the management undergraduates generally
prefer government and private sector jobs, after their graduation.. Researchers
suggested that management undergraduates should be motivated by the government,
non governmental organizations and financial intermediaries should provide financial
assistance, marketing infrastructure, other infrastructure like information technology,
advising or consultancy services to enhance the intention level towards
entrepreneurship.

3) Poor Cash Management

Business people in Jaffna district have inadequate knowledge in financial
management. Prior to investment, in most cases feasibility study is not undertaken.
They all do their business based on the pastexperiences. But, experience is not enough
to do business successfully . They only get some ideas from the experience. Generally,
business environment is a dynamic one. We have to face the challenges as well as
opportunities. Entrepreneurs or business people should have broad focus on political,
environmental, social, cultural and economic conditions of the country.

In Jaffna, most of the business people do business with the help of informal
loans (High interest loan from local lenders). In the meantime they also have availed of
lease facilities. Consequently, they are liable to pay high interest and installments.
Major part of the camnings is transferred as interest and installment payment. In future,
serious financial crisis will occur in Jaffna. This may lead to social problems as
suicides, murders, unethical business and also underworld activities etc.

4) Fear of failure (Risk-Averse)

Entrepreneurship is about unleashing their passion and creativity to do
something that you truly care about. It doesn’t matter whether what you have in mind
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to create is popular or generally acceptable, What matters is that it mattered enough to
you that you are willing to do whatever it takes to make your idea become a reality.
Due to that, entrepreneurs should have the self confidence inbusiness planning.

But, in Jaffna district perspective business people who involve in business
lack self confidence. It means that, they have the fear about their investment
Generally, they earn money from the existing business, then some particular amount is
ploughed back to the existing business, meantime, remaining amount is transferred to
the bank account especially to fixed deposits. Here, creativity and innovation are
dormant. In short term, theses attitudes of the business people can’t be changed.

3) Lack of Focus

The great Albert Einstein notably stated that genius is the ability to focus on
one particular thing for a long time without losing concentration. But, this is not
suitable for the entrepreneur or business man. Generally entrepreneurs focus on the
multidimensional tasks as planning, implementing and controlling the business
towards sucecess. Meantime, they all should be alert to identify the opportunities and
threats in business environment.

In Jaffnacontext, business people lack focuson business. They only focus on
the day to day activities in terms of expenses and income. Further, they don’t have
prediction power to identify the challenges and opportunities in and around the
environment. Meantime, in the dynamic environment, everything in business world
15 changing continuously. Without, updating, business people can’t survive in the
hyper competitive market.

Suggestions for the Failures to emerge as the successful ones
Based on various scholars’suggestions on entrepreneurship, I mention below some
important suggestions in relation to Jaffna district,

- Providing support and advice to entrepreneurs on IT to have access to
international market and look for new customers.

- Creating appropriate business infrastructure - the built environment
perspective and maintain facilities for small business to export their products and
services more smoothly.
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Release list of successful small business to internal and external investors

Training and retraining programs to those who have been skilled or semi-skilled
workers in fields for which there are no further prospects of employment towards
business creation and management according to the prospects and aptitude of the
job seekers and present employees in small business. Suitable training institutions
are often in the private sector; and where possible this training should be funded
by the government. However, a degree of subsidy by government is usually
necessary at this stage of business.

Providing business mentoring; training support for entrepreneurship in relation
to system and economic analysis, finding resources, management system,
accounting, new techniques of production and delivering services to customers,
how to maintain the quality.

Providing information: the government should focus on improving the
conditions for small enterprises and leave the collection and analysis of market
data to the private and nongovernmental sectors

Reassessing its role in financing: the government could shift its efforts from the
provision of direct financial support through government loans and subsidies to
developing public-private mechanisms and specialized financial instruments

Velnampy. T

Prajfessor (Dr)/Dean-Faculty of Management Studies & Commerce
University of Jaffra, Sri Lanka,

Email:nvnampy@yahoo.co.in
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Reminiscences of My Banking Career
First Appointment at lunawa-Moratuwa Branch

What actually prompted me to write
: this article was that the events and the
| persons quoted in it may be of some
| interest to bankers of the period 1960 -
| 1980 and also to the present bankers to
| perceive the bank’s past. 1 joined the

Bank of Ceylon (BOC) in March, 1966
as a raw school boy, a timid and shy
character from a remote village in Jaffna.

When | walked into the interview room 1 was really on nerves. The first
question posed to me was “what was my height'. I was 6 ft & 1 4 inches high. Next
question was whether I played cricket and basket ball. I said yes. That was all. T was
selected as an Assistant Cashier and [ was posted to the LUNAWA Branch at
Rawattawatte in Moratuwa. I did not know where this place is in Sri Lanka. I was
really in panic because | was wondering how [ am going to manage the counter as my
knowledge of Sinhala was nil and English was limited. However | had to accept the
post because I was going to be the bread winner of my family,

On inguiries | found out that Lunawa was only 20KMs from Colombo on the
Galle Road. In order to acquaint the place of work I took a journey to Moratuwa on the
previous day - that was a Sunday:.

ON 01-03-1966 | was standing in front of the Lunawa Branch from 7.30 am. [
was curiously watching each and every one entering hurriedly into the bank. At 8.05
am | meekly walked into the bank with the appointment letter in my hand wondering to
whom to handover the letter.

Then a stout person came towards me and said something not in a pleasant way
signaled with his hand to go out. He probably mistook me to a customer. As 1 did not
understand a word he uttered I simply walked out and he locked the grilled door. I was
really wondering what to do because I did not know a single word to understand or to
speak Sinhala. Neither my knowledge of English was good enough to converse. So |

e e ==




patiently waited outside. In the meantime people gathered one by one opposite the
bank and sharp at 9.00 am the door was opened and the people rushed in. Along with
them [ too walked in and handed over the letter to a person in the counter. He took the
letter and summoned to an old gentleman. He read the letter and took me to the
manager. He was the first manager I worked with. A fair, handsome sober looking
person directed me to be posted to the counter. This manager was one Mr, Bodinagoda
an orthodox Buddhist. He was there for a few months. Incidentally [ learnt his younger
brother went to India and disappeared in the Himalayas to lead a hermit’s life. Mr.
Bodinagoda too went to India in search of him but to no avail. You know what the work
given to me first 2 or 3 days. [ was given a long trial balance sheet and asked me to
count the number of accounts in it. The shroff whom I was first introduced was one
Mr.Kanagasabapathy. Dressed in white and white he was a strict person, | remember
the names of those staff members. M/S Kailasapillai, Chandra Arambavelly, Dilsiri
Abeynayake. Clerks were Ranjit Pathinayake, Brindly Perera, Ranjit Perera Vernon
Mendis, only female steno Chitra Fernando peon Sripala Silva, C.T. Kulendran
watcher Podisingo and Benjamin. The initial fear gradually waned away due to the
passion the staff showered on me. Because I was the youngest person they treated me
like a pet. Actually the friendship developed was so great the memories of the days at
Lunawa is still lingering in my mind. I still have contacts with some of them and meet
occasionally for a drink. Those days were really golden days. We were like brothers
and sisters, not having any difference in caste, creed or nationality, 1 have my doubts as
to whether such a situation prevails in the bank now. I only yearn whether those days
will return for this country to prosper. The office hours were 9.00 am to 12 noon and
half day on Saturdays.

Normally some of us meet at the Moratuwa Sports Club in which I was a
member.

[ travelled daily from Mutwal taking 3 buses. But I was in time. Those days
overtime was never heard of. [ can remember drawing a month’s overtime of a meager
Rsland 32 cents. We cashiers have to sort out cash as serviceable and unserviceable
for payment to customers and to send unserviceable to Central Bank. Then in the
evenings we have to do the night posting of daily transactions and in the following
morning before 9.00 am we attend to the calling out of night and day. An error book
was maintained to record the errors in posting.




The second manger was Mr.Felix Ranasinghe, a tall and fair gentleman from
Colpetty. Invariably he gets into the same express bus at Colpetty. If 1 getup and offera
seat to him he refuses the offer and keeps standing. During his leadership an
interesting event took place. BOC employees union went on strike with a salary
demand. The strike lasted for 2 months. One can’t imagine a strike like that these days.
During the strike Mr.Kailasapillai went to work and we branded him as a Black leg. On
resuming work after the strike we were only granted 2 increments of Rs.6/= each. That
means only an increase of Rs.12/=

You know there was tradition in the banks that June 30th and December 31st
were declared as holidays for customers to finalise the accounts. On these two days the
officers and managers are obliged to entertain the subordinates with drinks and lunch,.
So after resumption of work after the strike the manager Mr.Ranasinghe arranged
lunch for us on the following December, 31st. A fabulous lunch was arranged by the
manager with beer and string hopper buriyani. Since we boycotted the black leg
Mr.Kailasapillai we didn't talk or co-operate with him in any work. As such we
decided to boycott the lunch and stage a walk-out if Mr.Kailasapillai took part in the
lunch. 5o there was tension mounting among the staff. The Manager was also nervous.
He invited all of us for lunch but none responded Finally when Mr.Kailasapillai
started to join for lunch all of us walked out and had our lunch at Salgado Hotel,
situated next to the bank. The whole lunch was dumped in the dust bin and it was a pity.
Such solidarity was maintained among the staff.

When [ joined the bank the all inclusive salary was only Rs.300/= and there
was no overtime. Even bonus was not paid to us because we had to complete the
Sinhala proficiency to become entitled for increments and bonus. So for 3 years no
bonus was paid to me. Out of the Rs.300/= I had to remit Rs.150/= to my parents for
their subsistence as [ was the bread winner. So on the salary day [ had to send a branch
advice to my father’s 5/A 356 at chunnakam Branch. The other staff members used to
ask me how [ could manage myself with only Rs.150/= None can believe it. I replied
that if I spent the entire salary my family would starve to death. I had to pay boarding
fees of Rs.65/=with all 3 meals. With just Rs.2/=we could go to cinema by bus, ticket
was Rs.10/= for 2nd class and soft drinks and cigarettes. What can you do now with
Rs.2/=. Further with limited vacation [ used to visit my parents in Jaffna on weekends.
The ticket to Jaffna was only Rs.10/= and there were concessionary tickets for Rs.15/=
available for weekend travelers covering up and down joumneys,
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My stay at Lunawa Branch moulded me into a fully matured person. The staff
members were so good that I cannot forget them till the end of my life. They
encouraged me to study not only Sinhala but also A.L.B. We did these exams under
tight schedule, AIB London exams were held in the night. That was from 6.00 pm to
9.00 pm. So we had to finish the night posting by 5.00 pm and sit the exam at 6,00 pm.
There were instances we had to write the exams under candle light when there were
power failures. The customers also should be remembered here, They were extremely
courteous. They treated us very often with drinks and dinner. The third Manager was
Mr.Arthur Jeyamanne. He was a terror. A very strict and efficient manager. He throws
parties once a month. On Saturdays the working hours close at 1.00pm. By 1.05 pm _
bottles will be on the tables. Invariably the party went on till dawn. There were days |
travelled to Mutwal at midnight and came to work the next day. Those days the CTB
operated bus services till 2,00 am.

During one of these part sessions an interesting thing happened. There was one
Mr.Paranirupasingam who was transferred on a punishment basis. As an elderly man
he tried hard to survive at Lunawa Moratuwa Branch. When the party was going at
peak Mr.Paranirupasingam made a request to MrJeyamanne for a transfer to
Colombo. Then Mr.Jeyamanne asked what Mr.Singam would reciprocate with and he
responded * What do you want me to do, Sir.” Mr.Jeyamanne said ‘I want you to fall
flat and die.”. Immediately this fool of a man fell on his back with a loud thud, He was
unconscious for some time. There was panic. But this man got up and joined the party.
You know what happened on the following day. Mr.Jeyamanne requested Mr.Singam
to report to City Office immediately on the same morning. The transfer was effected
over the phone..

Further Moratuwa was full of Baila Singers. We were very friendly with them.
Toname a few Nihal Nelson, Freddy Silva and also Mr. Ameradeva,

Alas my stay at Lunawa came to an end in 1972 when I got a transfer to Union .
Place.I simply cannot forget those 6 years in my life. | remember and salute the staff,
managers, customers and the public and | wish conciliation should return and we must
live with our Sinhala brothers and sisters in the future.
8. Vignarajah

Retired Sentor Manager,
BOC Jaffa,
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WOMEN - The forgotten sector???

BOC's latest achievement in being selected as the No. | Brand/Bank (valued at
Rs . 24.1 Bn) in the Banking industry for 5 years continuously is commendable.
However, strategies should be devised to retain this position in the years to come. In
the light of stiff competition offered by other commercial banks, it is undoubtedly a
tough task, of Herculean proportions.

Women constitute 52% of the population of this Island of ours. They
contribute billions of rupees and dollars to the national exchequer by way of plantation
sector labour, garment sector labour and foreign employment remittances. The biggest
exchange earner for the country, at present, is the USS 6 Billion earmed by our
countrymen working abroad. Women constitute a sizeable proportion of this labour
force.

In the Bank of Ceylon too, women have contributed a lot, in the role of
members of staff, in various capacities. BOC has produced 3 lady General Managers
and several Deputy General Managers, Assistant General Managers, Managers etc.
whose contributions to the banking sector in general and to BOC in particular have
been considerable. Even at present a large number of women (over 52% out of 9125
permanent employees as at 31 /7/13) constitute the staff of BOC, in various capacities.

In this scenario, it is a trifle disappointing fact to note that BOC products,
focusing on women have been insignificant over the years. Except for the Kantha Ran
Ginum (KRG), there is hardly any product, which could capture the interest of
women, to make them flock to BOC. Even the KRG is now rather stale, in the face of
similar products offered by competitors. It cannot and does not generate much interest
and attention. The benefits are not marketed properly. The product needs re-
engineering. Other products for women, if any, are hardly known, even among the
BOC, senior Bankers, letalone the general public,

i

There are nearly 86,000 war widows in the east and north alone. The total
would easily top 100,000, with the addition of those in the rest of the island. perhaps,
BOC could devise an attractive, self - employment loan scheme for these less
fortunate women, to empower them to face life's challenges with dignity. IFBOC can
tap 50% of this segment, it can increase the customer base by a minimum of 40,000 to
50,000, Women generally do not default wilfully. They are usually very conscious
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and concerned about their commitments to the banking sector, as well as to their
husbands and children. BOC will be doing a great service to the country too, ifit can
devise an imaginative scheme to empower them and brighten the lives of their
children, with multiple benefits . The children too may well become our customers, in
time to come.

A more vigorous appealing campaign should be launched to attract the young
women who enter the job market in large numbers, to BOC . Being women, they will
ensure that their spouses and children too, become BOC customers in time to come.
They will do the marketing of BOC products, gratis.

Women form the backbone of the economy of this country, encompassing all
major sectors of the economy. BOC should declare the next decade as the decade of
women and formulate innovative, imaginative, attractive and beneficial schemes
for them, before our competitors step in to fill this void.

women should be respected, cared for and given their due place in
society. They are nevertheless complex characters who have baffled the best of men
throughout the ages and will continue to do so. This complexity, coupled with their
beauty, brains and charms make them the most attractive beings on earth. Above all,
they are mothers, without whom, mankind would become extinct. Therefore, their
value is immeasurable

The energetic, active and pragmatic General Manager of BOC and his TEAM
BOC would do well to devise schemes to attract this important sector to BOC,
sooner than later, because women are going to play a vital, pivotal role in the Sri
Lankan economy in the years to come. In fact, they have already commenced. Hence
the urgency. Let BOC be the No.1 Banker in empowering the Sri Lankan woman too
and set a benchmark to all other banks in the south Asian region.

After all, the hand that rocks the cradle will rule the world!

By courtesy
Editorial committee of the BOC Pensioners Association - Kotte Region - Colombo
Dhstrict
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Northern Province Bank Pensioners' Welfare Association
And
BOC Pensioners' Association — Jaffna District

The Northern Province Bank Pensioners' Association was formed about two
decades ago to look after the affairs of all commercial banks and national savings
banks that were functioning in the Northern Province. The main aim was to sort out the
problems collectively with other departments and Government, since there had been
disturbed civil administration during most of the period.

The concept of this Association was the Brain child of Mr K .Kanesamoorthy ,
then District Manager Bank of Cyclon of Jaffna District

Gradually this association paid attention to look after the welfare of the en plovees
and also created a scheme to motivate the studies of the children of the employ ces and
staff fortheir professional qualifications in Banking .

Falling in line with the above idea we have been felicitating and honouring the
above categories almost annually except few years, on the occasion of our annual
general meeting and get together.

In this manner this year too we had this function with our 11th Annual General
Meeting held on 5th May 2013.

Some photographs were taken in that event wherein the following category of
students and staff who excelled in their performance are seen. (please Refer the
fallowing Pages)

1. Year 5 scholarship students
2. /L and A/L students
3. The staff who have completed DBF exam(AIB)
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We still love ourselves even
after doing many mistakes.

Then how can we hate others
for their single mistake?
Seems strange but true
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Donation of valuable books to the Jaffna Public Library

by
BOC pensioners' Association Dehiwela/ Mount Lavinia Region,

This event took place on the 12th August 2013 at the A.G.M's Office (N.P) under
the chairmanship of MR N.Sivaratmam, the president of the BOC Pensioners'
Association, Jaffna District,

In this function not only the members of both Associations but also present staff
had participated. .

Special guests were

Prof. P.Balasumdarampillai,

Mr.5. Kurunchitharan, Provincial Manager (N.P) Central Bank,
Mr.S.Piranavanathan, the commissioner -Jaffna Municipal Council,
Mr.K Balasubramaniam, Ritired A, G.M, BOC

Mr. T. Kumar, Area Manager - Jaffna District. BOC

The Books were accepted by MRS, E.Karunakaran, on behalf of the Jaffna Public
Library, from the President of the Dehiwela / Mt. Lavinia Region Mr. Eddie
Nanayakkarawasam and other Committee Members

Atthe end ofthe event all participatedata dinner oftraditional Jaffna meals,

Few of the relevant Photographs are seen here.

"Respect people who
find time for you
in their busy schedule
But love people who
never look at their
schedule when you
need them"
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Mr.S. Piranavanathan, the Commissioner Jaffna Municipal Council
delivers his speech
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The Chief Librarian Mrs. E Karunakaran is Receiving the books
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The President Mr. Eddie Nanayakkarawasam is handing over some books
to the Chief Librarian

The Participants
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A Group Photo with the Guests and the Souvenir Presented to Jaffna
Association By the Colombo Association

CLEAN YOUR KIDNEYS IN LESS THEN $ 1.00

Years pass by and our kidneys are filtering the blood by removing salt,
poison and any unwanted entering our body. With time, the salt
accumulates and this needs to undergo cleaning treatments and how are we
going to overcome this?

It 15 very easy, first take a bunch of parsley and wash it clean. Then cut 1t
in small preces and put it in a pot and pour clean water and boil it for ten
minutes, let it cool down, then filter it, pour in a clean bottle and keep it in
the fridge.

Drink one glass daily and you will notice all salt and other accumulated
poison coming out of your kidney by urinating also vou will be able to
notice the difference which you never felt before.

Parsley is known as a cleaning treatment for kidneys and it is natural!
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Annual Sports Festival BOC (N.P)

BOC pensioners Association is very keen on the activities of the present staff

Here are some photographs related to the Annual Sports Festival that took
place on the 24th Aug,2013 at Thuraiappa stadium - Jaffna
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Partcipatian in
BOC (N.P) - Annual sports Fistival
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Position of the Pension Trust Fund

Reproduced below is an extract from the report of the secretary (Parent
Association) for the period April 15t2012 to March 31512013,

"We think that it is nothing but fair 10 keep the membership informed about the
present financial position of the Pension Trust Fund. The last actuarial valuation
indicates that it 15 in a sound position. However, a matter of concern is that while the
income towards the fund by way of contribution 15 getting reduced on a daily basis,
the pension payable is increasing as the number of pensioners are increasing rapidly,
With a view to keep the members better informed we have depicted the position of the
fund in graphical form”,

The position of the Pension Trust Fund is depicted in graphical form in the next
page,

wogl guiapsiu Kb Hene

st wmudremandEal 11.03-2013 asngwren &fdenssefaiug

‘mLbs Effee wf ey Plagud apigasdeta Haduid whlG
Hipif sqnorate £ aag. Goomauialmba pde) Qupd Pefuloeld oaielsos
gt Bren SBsfhg eph &8s sowd Smderea @i anprimgib
e gy  anpolemeg. Bxemd soste Poafuieelfpiq Soidgb B
aphd apdang. Gie fowmay snsdeataemds Asfuliufhaag epb
Sarpivi sraiugTi Beng Sifuhsmatomb.

B Heneod saslem L gpb aeniuegpb wpussdala smn’o i Haane.

One great lesson
I learned from my
Life ... there 15 no market
for your emotions, so
never advertise your
feelings, just show your
attitude...
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Pensioners Are Fighting For Rights of The Present Staff

The stalf joined after 1996 were denied the rights of joining B O C pension
scheme. Since then this unfortunate crowd has been fighting for their rights through the
Ceylon Bank Employees Union( C.B.E.U)

We understand that our management has agreed as a policy matter, some years
ago to accept their demand. We further learn that necessary funds too have been
allocated. This matter, we believe is pending due to the approval of the Ministry.

In order to agitate against this pending position there was a rally organised by
the C.B.E.U on Tth Sept.2013.which started from our Head Office and ended up at
Hyde Park,

[n this demonstration our Pensioners too actively participated and shown their
support

Here are some photographs showing our support to the present staff,

51 ONERS ASSOCIATION

.-_'.q
B

s r

- ;

B'RICT BRANCH

e




uaian afilprsHaTapiLb

asbaan 1S sImmuiiednba Sranfssn AFSIDDLHSH
“Snaranyyanf” umiwrssiue
(Bg5 vermib Sfu Caseinga GopamemDHDI Hisibaor)

anvEmaIugTd)  SULOUCEH  Seddsr  menauhsre e’ (f  assma
@ Caumpmened  Sblnlder  Sleraml | Qeebeslmn’ BB emi DUy db s s
OL (8. 193860 @eloddmn  Aeoaipen Hmm.  mpdsfipder hgmamibandigb  @afliures
asbtlan’ HpemD whsaTE  FTmeatsaanuyb £ cumiem umbpenDiw MBS eTmenes
Fepenan (enagaiprasal) yeobewTam) e whae Sdbmng prhsetd Heene)
uilfhey afpr erfdbafomisa.

B prmsgnd  Seadesan)  whoends Slupeew_ e Smfwln s
CammfhEiogub CEmrdaley, 199560 Slanenyrantd alivelid 0wl hsr 61 it e e gy
s e amphe  Swogrdu  gpuTdaian Srpfememiu e Brell  med
SnipabEalnhe Fu ugSad Cmael LBH aald Bruy MalbsiuGng:.

Cm:- Fmisdl gHETam FIEBEET U &S Cavaiiib aen Fenamsbmaieananun ?

ug: geit B aluels B 2 asdoms sbf ar CaaihHib aaip Sens.
e Sy e Campuwr adEp sEtssyd mila Boioe. 19366
Sginweafnt @oat suh  STwremb Seigy  SpGsrambameveny  SHanl g
s Egalune sag adagdld admangb o elede Bundair.
mires asvemauuiebeT daboh Sen Blmal. e Mg LsDeararTalal L g,
arangy B palenealsr sfenownen aadrifemmed Sl enddaLmosd Sumbei’ Lgqu.
Ganir mrusal @1l Sy oofemy e S amaydh Baren® Gurs G/t g ?

ug:  Bsbe mrar L Semsba CaabiEomen el asbla phapemoliearg &U U el
el awnfmeub Sahsag o i b amfamdammuib Ffgy enfurs
Caai(fib. ewedg Slefu Sgrag sien urbusyure gpégapy Teub Seub
pbpreEfeafalpig sk Bhammfeld GG abfpsdionb. £ andbd
alus  sUBhk  Osmfeld  edflaludgenn  wese  asigaTSETS
W pri meouodsem Lev srdipma P _dheren. 10ib prboTamge MbumsSuiged 200
BTDDTEmeE wphuwmsfgud bwa L BOURsaE gy Bmmfes me gl
afmenit. Batedt GBiSunald P dier  @gymb LA lpediD,  [BTasUL LgeniD,
STHEBETLT,  SamgET, P LBsmm, Wb omsen e, Fermmig, Unaehmme,
w@eorehur, erumdygt, HaGmrun, WNT @, WohETT Guiein B rusgndm
Blocip 300 e G@midsb 11,000 lpol ey  srdgse ghpHamisw
slusisali) afumurrdaa: & ok Snons rBUCE  eubsenir.

ey 7O it 5




PR S-S | S




Bémrws’ L sad awdgd Oenhesrvagid BESHW  Aeliwnmasd
6 1 s (5 0T 637 LT & Bunie 113 aslud sl BlLWT &al 1982 Be0
Bihe Yo S pHps@orrens oopl Hp. OF. aabfeirush Jateneat oD
Paj uppTeTsaTTsr epsiLlL.  asubla hapenn ‘PafEaleme’ agub preled
sraniufhsSpg. slud sl Gh asnfeis @atlamp HemssrfsamaTupd oibwa
SIS S mE ST a@IUSDS b FTEIQ QTR

18500 enwin_araler BrenbBedmbe abs KING OF ATLANTIC" eraigub
‘enfladra’ unfu slusd FopGsrampenead s als SMphs Curg Sens o (Hbs
Wlewmws HhHs slusme SHie HaaudSalu afbpel. Ceibsg. Saq 12000
BlErell  cenLyeteng. Sas Suibhs edaal Auiuarrsy  #mSweaful
lamsL reaiatenen  oaaiva] scefsd (Ippdfw  PeeuiGatyu Sdsliuenea
gubda anmuf, SLOLGHY Wsbsd Aol admabs OsTahE abey
LpQUTT S Smenen  Fa apLsETTS  SLdsLHe  alururydsgb

W WGTATA
: Baa (peud Aurmell,y awiena amumbisr #6ng madBabaun] o eowssfenes

(Favest Canalemev) s Galdsnl. ewg Pafd sl ciulL sludse s
e U T ey Al ed B udey Aedwliul Leoawrsla Smise.

Gm. Saemyrent odmemenwmbd Siadih wrgmed SULOUCLg? Smedt afugnumenand

& T aliy e 2

acvenaufigiena Sflmralanssd Symogaar Spssl Updea L atan Pm SOUR
®_HibsabEa (amauii) sloliuicig. GHs Gub Gapd amguly o
@Snpssiublapg. Bed sLGummsss Saapu slussats drsmaiub
Sapib FeremrimaTs U GETAISmET aenlwsTem B e Irisenen el
STHTEMD.  BhHre. fsamears erant. SUGuTg sl L liul L stusdsafes
Liplienes BEaldasmpusns Bmamb. Baaliud oatnd Caliuwgb Sl
g Boagd Ceihs spef Guaédfugnd  slciulig. Sal Aundel
Cuwdafuiar shenms. Bbs SBr e uminogd sdus 193068 Aeas@atm b
af_OuCLgy. Boa Benb 59 Sugmenmmib.

Sk 56 S &Uuaisy Lyeheum u Ty o o e s 4 T 601 ENDGEET Bl ETanevaTguET e
Selofassnalim, Sgand we T Sqpuanfens LwWmisTs m_:imaﬁnm
s by Blesieud qolhsg @0 sailpebsanonea 6ewasieoan?

Smsiuema anmusy Apnidied Sisamen L ands] (Walkers) sibuel (peud
Fn Synudlas GHIUD @fEss Supw asnsudls  Gefusemp #rlum’ L e
Cunsiipen Blsrali s @ bale siusd Guie Fo wipwhsama Aelalbms
Slsradin. SbpLe  stpfis  umbalfee  vwamb  Aedw (P LpULIT &

iy B0 s e




Ligh:

L

ehsiiunmalgnd Syudg Spormetgnb £ madon pumns ‘adgfa’ £ b
WOt L.

Sdaiuela UL CET peatns absaisald afurrisamard € D{LP Lp LU P

8bad siuvma sHluféstabs  urise (peud BomeHF GFdos
g e sen Al @UIELEmE andaenen G e Goidbgud Glameiin.
sUUelsl  Buwgme  Brigantine Florence C. Robinson” erem TBDOUC G ey
Bl L. @Sdbpie gud (Eden) easng Bloddmupn Capy Bran
wirgnisanamub Slpm Taies (Robinson) Punfiad Qlmras i,

®_mimen LI LD et @i T fasiu’ STUGUT piadasu L ey
et ubfuph & Mimen SigpuaItime LBTuyD &mmmd o TURIBET ?
S B chHeNBIOmen  LILIETDT ) Seg GBTEILL 3 3 1937 SpmbunoTengy.

Goe  Sguamisaa  Pafardipis  Serdae wm Slufu sl
srpaall_cumb. aenla 1fs smssonssd oG,

Manppbemy &GO yplule e poenpmels sLbdmb penypsoTs
SEmobbg wiemeba S, byl sal Gal Slesuanln iy  ApmTeeaub
Bobend. Fiq Oerdmewrar mifip @EBULGILE  ebgy P_ammemeaneTuyb
®_atvenns Lipal S,

G peEDpehEde absobs bnb pdpe Qon GGECmmD. Oy
eribie el Lieugmdys SO DEUTEREIT T (PR Cuminmmifdagy aumbd wekra#enen
Migghgual’ L gy, uew mm” seh Jue gemn paliugeleann  ohi LIFTT e Tt
sTeStEmenuylD U dalemb whpab  FmiburinTarsmen aaGumanguib sliusme
unidpidbeianaignd OuTplamu gieibus o, GenamGun @ Myneied Bl G
e amunelvuandaliud  (poud  Bp. Aonidies  Saiserne &L Baom_ L&
BDEDHBNS DU FDTeRiBa anprisiug et f emasd aCuc L s,

Bmen  (Teliemd  gm. Bomisisgud sSeg  wenearalenud s EHEWDT
Gumbel’ L. Brb sardgt Cumi obe ap’ fwurne QIEDIPBULE LR STLDg
Fiw uga &sDr unfrignd  pfempu Guafdr er1biped eummia e SHaigon &
Bumpensdafbg  ablsmb. S Gemoredulas eimphay  audhment.
uabssdmaimd SMugakg Curdeal. mmb Smal senidy Cumgth Cumgy
Poa) siuvela staqgdeas Goourd. Gluewrs 6§ DT EmImE e Tt
Sfinfeenean  mednwep e Sebemeuunbuewip sl T oL (Hub
ahsnisd. SCsCmnd Opmised iy Sendg) ey wensmalanw e
SmresiBaiby Coiban. BanGib vuembBhg O monGeanib.

wElweh srdanmmwudo e adasa mreaulb Bl&F et Dy 7

Slwal ersbanda fenb 120 mwdiss. Has Sl dwb Curgy us PTwrisd

) . N



giufin. 981 EEreds @p ufu aludsra Bsgurs CurdGansaE
Brdweamb. afiEdamedd wmb siud afuodF Araialpds ‘U’ awald
Sauen Gw e Liul upSsd usSsga eguesiul (G SoaBh JrsTen
sTdamiss AsranBagliuhn. Blugssds Srgaa @ slusd Senevas]
SbpL e sa Ban Saybey anf mengasmni.

S06ungy Sq pdowwondstiul G 961 Cmodde ue  SOUSE
Cunrsapb aelb smupusts P daig. OSbg o Ssame sLds 12 wed? GHID
Cunguorengyl. EMb Gedy Curg BmuwEmpredgupsTen SimbILEmE & Faanan
1Fée ammomd eeasGpmb.  sflwed stdamdd  BHOIUGS G Sebworelum
BpsSog. Lash Srfsd Oudp enpanpguan sepCunrdse oflfen
suEmppsons Ba P odetgy.  &m. lpmidsies ST B SN a L paTd gD
Blurml (h Susmig 100 enwebsat gl T odian  gdgel HEneUBS]
Relrreayis Sguint eaidsn]. @G STgasds Napm’ GLs aiFEsemD
apfiuriiusbefu ssa ghurGeemenuyd OFbBmberT. BN v S usenarl
unTdg  uthde  wopECasmb. aaatadfbmbk FuEnd  absnDCuT
Bobag... SHs opupSésamiuihn SThg WweEl Ssa Syas
0 & &5 e ? awdw Beaaas Suwpstear snlSsenat ST @S
usn__GEmESampTéam e  Trflua BCsme. SHgubd Aerde EBETE
malghennes BaenauBu! BHgn & SUGuT aflens STl Welen] LTHESE
Bmvamgbens Bmb Enfes unTambd Sifu shaTiupd awe Son GoHg.

Baen Ushien (GIBRALTOR) afif@gmevgd P  SGhAwThes
FupbErsamas SLHES Sepfsetaysm e  SasgulmhEg.
SORumus_ e uminoydaiusia & (ug Fefe sgenons srfud T
ndyn Blafuub. ShemTgub BN paemass ST Tdisnarhsnoe
prEta_ e QgL Jhesmb.

s G oneil quenppESHa ApTidsala Squodu e Sehofhs gTETs
Camfaralaiue m 2ELFfEs aedfaow g SOusis ghisasronLmb.
vwemb ST ThetuTg LwisTeTer atlLeET SL DU & SOUSIeUTEIDI T
sliuma GENTSEE ULMS] POFULE STéEsG OEBTLMug. SHenTe [BID Tg
BPenevenw SEfaldmb wahiomd unbsad Semerbamesud Bpsd Sadianabelsns
SenedCamb. L abs Safsgys® BTND ang vwesRidd CEnassiha Sl
abfd  Susrsa  aged  Beenew aen  Syudfag@i sl SBD
CugnubFaimbe wulfenpdies B uiysiniGenmb.

Samnprs GeTLiEs abg uvwemb SKlnfastala an Gampulgsstan
wenFsbepiar  (MASSASUETTS-STATE) wmasnamgsar SMewohauaten  HGamm
Sy (GLOU CESTER) argub guenpipsiud wendafigs 01 - 8 - 1938 a0 Supnagy
DS HEnDU e nen] apl musalsl Te 6lFa panL HEHmb.

iy B2 s




Uev  Elurguosseal whpid ubSTemsunaiadt abaniod @bl Slsman(h
Bupld artapusfldsaT. Ganln &, Sy flenamors SBmis GTLDEMLDURD
i iinTaTenen safienLwamauph @paldgomal ua Codiaise sl L eni. St
ubsfamssd ‘€_gsflunsiiuboby grpaisars’ ST s Bevruenmuiedmha
abHBULSTE saalys Aehdegpb, & GaTsenh Saefi Len. ascudlan” 1
pend mLCaunesel ubfupb Slafsd sliuew &l Gk Soe ubduyb v Aebdsea
sRlefbsl usSTmeseigib Banmal usSTmesalgnd Tramorerg.

aREgss Sfuféstald e  BLrseayb  sHRY urilusde
S Slomisieqgud weaemalupd ghunG OFig SBsaT. Faustab Onw R
BapenpSlusdemd Sigualds b Brrafastiudg (pad Frsiyfs anfurs «
by asbélan 1hqenpany S heaTib.

FP0y- Sediayretaiue bl 100 ussrise Glmmasn uasgnafipn weof 1F 9, 2013
abflan phgempia Aaafui iu Gaeg. Sipramal Oup Sfays Tafse
wrevtdfumpLsn STy Serdiaianb

Blsmeginy

sLyrer Raydfiers

(ewebeman €)gguid)

ey Menew B_gaill Slumgy (PSS EDIDUETENT]
Baruens ames

Siefienyrent sliue




FABrssSar asTPDHUTGSaBLD BmilsanLb

£ Lefa  aufbpenpuieuet  pauiupons  weeThmen®  aqubysefe
udbsyDhsaTss Slemobgiatar Saamialbs apald P smLw Sstfusa SpBrsrfise
@en Sempdsiubid. Pooefa drsnen sfasppl Sstusals @eipter Fpbrsibd
Lee el edasondadd Seobs SsnfbuBh Swgosaner Splos  Fpepmisena s
Slaned(h SemobEpasmn. Séfpliregprisaa Crprdadud afwsdupd Slesiqgub
UThS FHhEE aEnuuenioleny SlsTaiL Fpirsrsea Sabia a@mmnfbur HHEsenal
amd fa B wiame wms DML Salenand 615 Tamig b,

Beaiarg Supeeaais Fpdrefsafamn e sdf @ULOLbBD gosuiai Bmibg
Wwaslslumm sar, sefE lysse, el faisa, @GwraEser, GunaEnarbany
algdhRSHIuSS Uiy Supih fpdre Fpwprised £ gded Coamawbn i,
Wibmfeb, dfuifela, Goage B, Gwadsd ool Ouse, Ssaawbn Wbl
Blumm e, Gureiparbeny augdgy Fpbdfar  eod SNaefusdHpasfoud  umy
Aupadeipg. Guand FpBresdd Bnbg 2 Huss Aeduliufd @eordise
Fpbrssde B ateans @nmd UL Sens i Seladgnd £ Lefa wmnas s seala
£_pudduiemen & Sledaslgub urugupelepes.

Beaany welsela S srand (pupapid O jéfunss 6smfeonhfa b
& DUl 7 BRI aT s Gaip SN, LD &6 1] aT a6 el e 1 6 WEYT AL TR G Cumey
P Lpflmnfiubid uggurabanr  &elif  gpupecwnstan  urgdsiuGapg.
FpBrssfae Ut Cemive Tetamwnn uTmuBdsiu axmib.

Apufoss e ahuBh Gemise
L. Fpdradda aiufhd Smidhasndp.
2. Fpirsgale Cmraipib meb.
3. dpfire Suphef Grmin
4. Fpfosd Sewelipdemea. )
1. shfuns Gonaipib Seweiipin.
2. Ben_ srtenonsg Carppafsatufb Sewahping.
3. sawlrmeld CuUTETD gemeTy aubhsSHrSaTa HUHD 6lewefipiiy
5. @ifmnem, ybp Smmi.
Al arebgunb urensuled @HUBLD Bpmbss !
1. Emlistsrhfeame Sosraipb CHmimsar.
2. fpll sdgussTyamonss Caraigd Crmiser.
3. Fpfy Osresle e lufar spll drymasnrd Cendipud EGnmisen.
4. Fpih, Berlupsnsasnedlmad srdwbd #lps Geminad.
b, efwne  ybpBHEMI.

PR ——— S T e




A) fipifssBanb, At assognb unasuignb Ceraimnb Smds asabHo:

g afey et sab Suésetursd, b Cuigh Seae Eapans
Bplug s FaBamasals) saubpLa Bissyd MaefCupamb. smidege &
bl BECpwTag Seisafgud uTTésl Aushisaas o EoaTas TS
FhaTiumb Aarai g, BECHTawEm LY MHaalaw Blmen Sipbaammea (paud (@sd
GODEs Sarey 12 damed) seTsioe, Guedsnie Lpssanpbsisale (ipswid
agmes  gaijbsamb. Sabapyb BF ampd w Fsda Sorsata B F AT
BiETDoTeng  (poHeTaKn penTunseyd, SlueSisale BreiLmay  (pshDwuTs
ghu’ L mgnb Xray, Ultrasound Guneiiy snsamusefa ®_ salup e wiprsl ufGsngas
UL Baisiifib. SpPuran eadfuld L osaly & Cunguoten ETedEbE DHH
amssamal uwaufhdpanpl ar CEmi SasThiu srada Ui S (hapeumen 1 Femen
apbpaupea (pooh CETenws  GembTHsaMD. DHBH MESET LuSLUGRSY © STeb
e u Snbuaps salufensamean Sodg Grmd wnfusienens € opu  Fimpe
Cauai(BiD.

B) fpigrsdaeb, Aoubas unansulieh Esamipnb seb:

SRS PLuTE sheowrs auldp el FTNUESTGMT, SuauThFC
Cpnaipeomb. FplriesfleTadis wipre LSpSemTdE, sab Cutay e
aEnl G aaEue BECrpiuie SfgFeempub.  Xray, Ultrasound Cur sl parh L &,
£ pefiufssiul L e sgandFdiams (paulor Ssbag £ ui Sufie) Reras el
Sieneusata (paton shsdt £ o sl f Sasfusiiu amb. Sdanpy Swuésy
Syl urentgdlas meb Sxraipud EETureTTad SSsbaeldl S auouTane o GG TN =
(peuid Sigpeieno Gmrain. B_aneyl SluTml sener ahEsTg SafiusTd SH8HmTuia
Baba snis Senaateumb,

C) Apibas supdd Gmmi

Carefed Cameaipe Feinsta Apfststipsses &p 2 DSrsddeaen
urglnseh (penb BECETL 2 pand@pg. L6 dasven s, Feb GuTHID SHana)
GEpaKIL B, GHBHE Sphsd L wujasm s, sasdh GoHdR Bedsb
yasltunrpl sat Gunsa, ereius G5t Sifsdsamgib. Fpaiaenatsaman
Wrsremnonss s1éamd BHCHrew, oL ald Carmempit ysmsena Bl SNennTdd:
S ral gy wobpsata & salup o wibpasa (peb anng saifdseanb,.

D) Apirsib aswedips sed

1) #pdunss Ganorgub Sawsping

ey B s




audHEoriib, enhg Gurdp Cpmbsend @bubl sGewwre  Bfpi,
Fpbyedensl unglawmb. BEe wEbaisuTm s, Baoresawl OuTpbs el
Alumenalet  gpuild umbyssly, Weds sieowrer oo puudbd Bunmepenal
Fplrensamad sHourss Eewusiiphsd Gelweorb. swmb phored GuTaigs
Bhugu e (pFsai. sSwpenb, Hnsd Sgpded Pwiaen ss Gursdipamar Gnrufes
epfgfsemmb. S@mfuner oagsuld £ wnbe  wosssad (b
wemnen e sah gy Lweferfet (Dialysis) Bupgmusetar £_malup e £ ofsd Bynhgy
asfeyl Slumplssen Sawfusbpamen (lpeub Fplrerfsa Smbuapd Smmfeondn
(LMD,

2) fhawr L. @nsownads Ganpmsissiumn awelping

apareiswore giufie Gopug Slewafipiy G Hoim st Bewalipon s
anf Ssmaemb. SeETfupd @by wESsSE, BFSO BuTEl s, sabprsb Gurep
Epmisen  sfwren (pempdist  eaphuld  Selwiulngs SnSHOSETDD SN
B s Sewefiplyd sTromors  Senowsomb. Searbenpd  sfwren  penpuiey
aL huuhdssesd, #aulired Curap Corisenat Wad sfura Smala s HOufobosea,
Gureipenar  BhBeendsd Baoby utgerds B omepb.  wrbopewn sl g
Fplrensamané eghly FdFame (pood wrbpemea (pab of Nedwsmb, @yfenbd
Bup e fe Oraey snpw @b araibEul (LperDuT LD,

Cuwhmein. Semenggy Gprihsafefmbgnd efurer Crrddd  Sengumen
sahfuisef b PFddame Oupada  (Ipaub Fplretissmenupd | ampenaugb
LI BT B G0N LD,

(LERTEITRIT
anaug Sl seumkgl
@ Sopruss

wgp. SumgernT enaudSlwamene.

Py B e




Our Sincere Thanks to....

The A.G .M and O.M. (Northem province) for giving the
felicitation message, BOC product advertisement, Financial
assistance and Continuous support such as allowing us to hold
our functions at their premises when ever we need.

We are again bound to express our special thanks to the AGM &
OM for the keen interest to make an awareness about this
magazine among the staff through the managers' forum.

Our members  who have contributed for the release of this
magazine by way of submitting their articles, proof reading an.]
extending their suggestions and advices,

All ourcommittee memberand the area co ordinators.

The staff of A.G.M's office and the Area Manager for extending
their full support in various occasions.

The Authors of articles for this Magazine. (out Siders)
The "GURU PRINTERS" Thirunelvely, Jaffna.

Our special thank goes to the A.G.M Fastern province
Mr.K. Ananthanadesan and the pensioners’ Associations of
Trincomalee  Bamicaloa and Ampara for motivating us by
distributing our magazines in the past and in the future too.

Weextend our sincere thanks to Mr.Roy Jeyakumar , the Manager
BOC Vavuniya City Branch for coming forward to co-ordinate
with us in distributing the magazines among the staff of Wanni
District and also initiating action to form a separate BOC
pensioners Association for Wanni District.
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